
57.
Amendments to Standing Orders, 2007

1.
Superintendency in Circuits with ecumenical partnerships

1.
The 2006 Conference adopted the report Superintendency in Methodist-URC united areas which made provision for the appointment of a ‘Lead Minister’ in united or ecumenical areas. The purpose of this was to deal with those situations where the lead minister in such an area is a minister of the URC and cannot be recognised and regarded as a Methodist minister (presbyter) because his or her accountability and discipline is to the structures of the URC.

2.
In adopting the report, the Conference also adopted a notice of motion (NM102).  The effect of that notice of motion was to propose that consideration should be given to how the concept of appointing a ‘lead minister’ could be extended to Circuits where (a) there is an ecumenical partnership, (b) ministry in respect of the partnership alternates between, or rotates among, the participating denominations and (c) if the minister were a Methodist, he or she would also be the Superintendent of the Circuit. As the result of this consideration, a new Standing Order, based on that adopted last year, is now proposed.

***RESOLUTIONS

57/1.
The Conference adopts the report.

57/2.
The Conference amends Standing Orders as follows:

512
Ecumenical areas and partnerships.   

(1)
…..

(3)
(a) This clause applies to a Circuit in which:


(i)
there is a local ecumenical partnership (designated as such by the Synod under Standing Order 412(2));


(ii)
it is the policy of the Circuit that the minister with pastoral charge of the local ecumenical partnership is also the Superintendent minister of the Circuit;


(iii)
the minister who will have pastoral charge of the local ecumenical partnership from the 1st September next following will not be a Methodist minister in full connexion or a minister recognised and regarded as such; and


(iv)
it is impractical, in the judgement of the Chair of the District and the Circuit Meeting, for another minister appointed to the Circuit to be also the Superintendent minister of the Circuit.


(b) In a Circuit to which this clause applies:


(i)
the Conference shall encourage the appointment of the minister who will have pastoral charge of the local ecumenical partnership as the “Lead Minister” of the Circuit; and


(ii)
the Conference shall appoint a Methodist minister stationed elsewhere to undertake the duties of a Superintendent that cannot be or are not fulfilled by that Lead Minister.

2.
The Oxford Institute of Methodist Theological Studies

The Oxford Institute of Methodist Theological Studies is held in Oxford every five years under the auspices of the World Methodist Council.  British Methodism has been a major participant from the beginning in 1958.  Certain funds and other property are held in Britain in the care of a sub-committee of the World Methodist Committee appointed under Standing Order 335(4).  An amendment is required consequent upon other changes to that Standing Order, and the opportunity has been taken to clarify the committee’s membership and the responsibilities involved.
***RESOLUTIONS

57/3.
The Conference adopts the Report.

57/4.
The Conference deletes Standing Order 335(4) and adopts a new Standing Order 335A.

335A
Oxford Institute of Methodist Theological Studies

(1) The committee Methodist Council shall annually appoint a sub-committee committee which shall be responsible for the advancement within Great Britain of the educational and other charitable purposes of the Oxford Institute of Methodist Theological Studies, shall co-ordinate and oversee the British contribution to the work of the Institute, and shall hold and administer all funds raised or received by the sub-committee committee for such purposes and be responsible for the care and maintenance of the Institute’s archive material.

(2) The committee shall include the British officers of the Institute, a member of the British Committee of the World Methodist Council, a treasurer appointed by the council and such other persons as the council shall from time to time determine.

(3) The committee shall report annually to the council.

3.
Standing Orders 806 and 807, Parenthood – updating in the light of recent legislative changes

Standing Orders provide for ministers and deacons to take maternity, paternity, adoption and parental leave, by analogy with the statutory entitlements of employees. In 2006 changes were made to these entitlements, principally the extension of additional maternity and adoption leave to 26 weeks, the first half of which is stipendiary, but also clarifying the basis on which someone on such leave can ‘work’ during it, for example to avail themselves of a training opportunity. Amendments to Standing Orders are proposed to reflect these changes.

***RESOLUTIONS

57/5.
The Conference adopts the Report.

57/6.
The Conference amends Standing Orders as follows:

806 Parenthood: Interpretation, General provisions and Savings.

…


(4) …


(viii)
…


(f)
in all other cases, the Chair of the District in which the person is stationed, and in the case of a deacon, the Warden of the Methodist Diaconal Order.;

(ix)
‘responsibilities of his or her appointment’ and similar expressions include training or any activity undertaken for the purposes of keeping in touch with the responsible officers.


(5) Subject to clause (6) below and to Standing Orders 807A(4) and 807C(4), a person on leave under the provisions of this sub-section is not permitted to discharge the responsibilities of his or her appointment.


(6) A person on leave under this sub-section is excused from attending the Synod of which he or she is a member, but may attend, except during compulsory maternity leave, upon informing the Chair of his or her intention to do so. If either of Standing Orders 807A(4)(c) or 807C(4)(c) applies to a person who attends, then the person will be treated for the purposes of the relevant Standing Order as having fulfilled the responsibilities of his or her appointment for one day.

807A
Maternity Leave.  

…


(3) …. 


(b) Additional maternity leave commences on the day after the last day of ordinary maternity leave, and continues until the end of the period of 26 weeks thereafter beginning with the week of childbirth or, if earlier, until the day before the person concerned resumes fulfilling the responsibilities of her appointment under clause (4) below.


(4) (a) A person on maternity leave may resume the fulfilment of the responsibilities of her appointment at any time after the end of her compulsory maternity leave, but shall give the responsible officers at least 28 days’ 8 weeks’ notice of the intended date of resumption if it is earlier than the date on which all her maternity leave would otherwise end.

(b) Subject to sub-clause (c) below, iIf a person on maternity leave attempts to resume fulfilling the responsibilities of her appointment without complying with sub-clause (a) above, the responsible officers may postpone the resumption either to the earliest date which will ensure that they have had 28 days’ 8 weeks’ notice, or to the date on which all maternity leave ends, whichever is the earlier.


(c) Subject to Standing Order 806(6), a qualifying person taking maternity leave may, with the consent of the responsible officers, fulfil the responsibilities of her appointment for up to 10 days in total (but not during compulsory maternity leave) without bringing her maternity leave to an end or extending the entitlement to maternity leave. This clause does not confer any right on a qualifying person taking maternity leave to fulfil the responsibilities of her appointment, nor any right on the responsible officers to require a qualifying person taking maternity leave to fulfil the responsibilities of her appointment. 


(5) ….


(b) A person on additional maternity leave shall for the first 13 weeks not be paid her stipend less any Social Security benefits to which she may be entitled, but not for the remaining weeks. She shall throughout be paid expense allowances which are of a continuing nature, but not those for expenses which cease during leave.

807C Adoption Leave.

(4)…


(b) Subject to sub-clause (c) below, iIf a person on adoption leave attempts to resume the fulfilment of the responsibilities of his or her appointment without complying with sub-clause (a) above, the responsible officers may postpone the resumption either to the earliest date which will ensure that they have had 28 days’ notice, or to the date on which all adoption leave ends, whichever is the earlier.


(c) A qualifying person taking adoption leave may, with the consent of the responsible officers, fulfil the responsibilities of his or her appointment for up to 10 days in total without bringing his or her adoption leave to an end or extending the entitlement to adoption leave. This clause does not confer any right on a qualifying person taking adoption leave to fulfil the responsibilities of his or her appointment, nor any right on the responsible officers to require a qualifying person taking adoption leave to fulfil the responsibilities of his or her appointment. 


(5) (a) A person on ordinary adoption leave shall be paid his or her stipend less any Social Security benefits to which he or she may be entitled, and shall also be paid expense allowances which are of a continuing nature, but not those for expenses which cease during leave.


(b) A person on additional adoption leave shall for the first 13 weeks not be paid his or her stipend less any Social Security benefits to which he or she may be entitled, but not for the remaining weeks. He or she shall throughout be paid expense allowances which are of a continuing nature, but not those for expenses which cease during leave.

4.
Training Institutions Review

The report of the Training Institutions Review Group can be found on pp. 156-167 in Volume 1 of the Conference Agenda. The following changes to Standing Orders are proposed to effect its recommendations. The proposed Standing Order 340 sets up the Methodist Training Forums recommended in paragraph 3.1.5 of the report. The proposed amendments to Standing Order 722 effect the process for allocating students to training recommended in paragraph 3.5.2.

***RESOLUTIONS

57/7.
The Conference renumbers the existing Standing Order 340 as 340A, and adopts the following as Standing Order 340:

340  Methodist Training Forums.  (1)  The Methodist Council shall approve the establishment of a Methodist Training Forum for each network of training institutions (‘Regional Training Network’) set up by the Conference. Each forum shall make an annual report to the appropriate connexional bodies, as directed by the council, in order to:


(i)
indicate the training needs identified across the region covered by the network;


(ii)
indicate how it is planned to meet them;


(iii)
report on the distribution of funding and training work carried out through the forum;


(iv)
submit a development plan for the next year’s work of the forum, including financial proposals;

(v)
report the named members of the forum under the categories in clause (2) below.

(2) The membership of the forum shall consist of:


(i)
a chair, who shall be the Chair of one of the Districts relating to the network;


(ii)
a representative of each institution in the network which contributes to Methodist training, including any ecumenical Regional Training Partnerships;


(iii)
the Chair of each District relating to the network or his or her designated representative;


(iv)
the Training Officers relating to the network;


(v)
a member of the connexional Team;


(vi)
up to three other individuals as determined by the forum itself to be necessary to ensure appropriate representation of other relevant concerns, one of whom shall be a representative of an ecumenical partner if none is appointed under (ii) above.

57/8.
The Conference amends Standing Orders as follows: 

722  Pre-ordination training.

…

(2)  In the case of each person who is recommended by the Ministerial Candidates Selection Committee or Diaconal Candidates Selection Committee to the Conference for acceptance as a candidate the connexional Team member responsible for pre-ordination training shall ensure that all the reports on this or her education, training and formation which have been provided by the training institution during the period of foundation training and any training recommendations made by the district Candidates Committee, Ministerial Candidates Selection Committee of Diaconal Candidates Selection Committee are reviewed by a training panel. The panel may interview the candidate or make other enquiries as appropriate in order to ascertain the applicant’s training needs and personal circumstances and the availability of suitable courses and resources for his or her training. In the light of these, they shall formulate a training proposal for the candidate’s pre-ordination training and probation. Such a training proposal shall include details of the content and form of the pre-ordination training, its starting date, its expected length, whether it be full-time or part-time, the financial arrangements for it and the expected length and form of probation a connexional allocations panel in the discharge of its responsibilities under clause (3) below.

(3)  The Ministerial Candidates and Probationers Oversight Committee and Diaconal Candidates and Probationers Oversight Committee shall review the training proposals, in the light of which they shall determine a training programme and ensure that the candidates are allocated to the appropriate training institution to begin pre-ordination training.  There shall be a connexional allocations panel which shall consist of a representative appointed by each of the Methodist Training forums established under Standing Order 340 and up to five other members each appointed by the Ministerial or Diaconal Candidates and Probationers Oversight Committee.  Acting under the oversight of those committees, as the case may be, the panel shall have the responsibility for:

(i) allocating each candidate to full-time or part-time pre-ordination training and to the appropriate training institution; and

(ii) determining which candidates are to receive financial assistance towards the cost of such training in the form of bursaries (and if so, at what level).

Any appeal made against a decision upon the matters covered by (i) or (ii) above shall be dealt with by three people drawn from the Appeals Panel appointed under Standing Order 326A.

(4) The Ministerial Candidates and Probationers Oversight Committee and Diaconal Candidates and Probationers Oversight Committee shall review the training programme each year in the light of the reports on each person’s progress each year, and where appropriate revise it his or her training accordingly.
Consequential amendment:

326A  Appeals.  

…. to deal with appeals under Standing Order 715 or 722(3). …

5.
Extending Discipleship and Exploring Vocation and candidature for presbyteral or diaconal ministry

The 2006 Conference received a report entitled Extending Discipleship and Exploring Vocation (‘Foundation Training’ for the future) [2006 Agenda pp. 371-382; Daily Record 7/11/1]. It reviewed the history of Foundation Training over the previous seven years, identified and celebrated its successes, considered some areas of concern and set out eight principles on which future developments could be based. In the light of those principles it outlined a new system of Extending Discipleship and Exploring Vocation in succession to Foundation Training. The Conference directed the Methodist Council to continue its work on developing that new pattern, and to bring any necessary changes to Standing Orders to the Conference of 2007. 

The proposed changes to Standing Orders are set out below. They involve revoking the current Standing Orders about Foundation Training; amending those concerning the processes connected with candidature for presbyteral or diaconal ministry in the light of their revocation; and inserting into the Standing Orders concerning candidature appropriate references to the outcomes of the new patterns of Extending Discipleship and Exploring Vocation.  Certain references to Foundation Training are retained for transitional purposes. 

***RESOLUTIONS

57/9.
The Conference adopts the report

57/10.
The Conference revokes Standing Orders 061, 062 and 063.

57/11.
The Conference amends Standing Orders as follows:

Section 45  District Ministries Panel Candidates Committee


450
Responsibilities.  (1) The district Synod shall appoint a district Ministries Panel from which a district Vocations Committee and district Candidates Committee shall from time to time be convened by the secretary of the panel to carry out the functions specified in this Section and Section 71 of Standing Orders.


(2) Two or more district Synods may from time to time appoint a Ministries Panel Candidates Committee having a common membership with authority to act in regard to each of the appointing Districts.


451
Membership.  The panel committee shall consist of the Chair of each District appointing the panel it, a secretary of the panel and sufficient not less than ten nor more than thirteen other persons, to form from time to time the district Vocations Committee as required by Standing Order 452(1) and the district Candidates Committee as required by Standing Order 453(1). of whom not less than five shall be lay, not less than three ministers and at least  one a deacon.  The ministers and lay members, but not necessarily the deacons, shall be appointed from among those who are eligible to be members of district committees of the appointing Districts under Standing Order 402(6). The Secretary of any Synod appointing the panel committee may be a member of the panel appointed to it but shall not be a member ex officio.


452
District Vocations Committee.  (1) The district Vocations Committee shall consist of not less than twelve and not more than fifteen of the members of the district Ministries Panel, of whom not less than five shall be lay, at least one shall be a deacon and not less than three shall be ministers.


(2) The committee shall meet when required and not later than such dates as are determined by the Ministerial and Diaconal Candidates and Probationers Oversight Committees.  


453
District Candidates Committee.  Meetings.  (1) The district Candidates Committee shall consist of not less than twelve and not more than fifteen of the members of the district Ministries Panel, of whom not less than five shall be lay, at least one shall be a deacon and not less than three shall be ministers.


The committee shall meet when required and not later than the date determined by the Ministerial and Diaconal Candidates and Probationers Oversight Committees.


710
Qualifications.  (1) (a) A candidate for the diaconate or the ministry in the Methodist Church shall have been baptized and shall be have been a member of the Church in good standing for at least three years.


(b) A candidate for the ministry shall also be a local preacher, except that a person who has not yet been admitted as a local preacher may be conditionally recommended subject to his or her being so admitted before being permitted to enter pre-ordination training as an accepted candidate. 


(c)  A candidate for the diaconate shall have completed an approved worship leaders' programme.

(2) A candidate for the diaconate or the ministry in the Methodist Church shall either:


(i)
have completed his or her foundation training successfully within the previous five years, except that a person who has still to complete it may be conditionally recommended subject to his or her having done so before being permitted to enter pre-ordination training as an accepted candidate; or


(ii)
in the case of a candidate who has not embarked upon foundation training, have satisfied a connexional assessment panel, by the submission of a portfolio of experience of the required standard, as set by the responsible member of the connexional team, of his or her sustained and systematic engagement in a process of vocational exploration and discernment.. 

(3) (a) Before proceeding under Standing Order 711 a candidate for the diaconate or the ministry shall satisfy the Superintendent that he or she assents to the doctrinal standards set out in clause 4 of the Deed of Union and indicate that he or she is willing, on reception into full connexion, to uphold the discipline of the Church and to accept in particular the obligations to be at the disposal of the Conference for stationing which apply to the diaconate or to the ministry. In addition, a candidate for the diaconate shall indicate he or she is willing to accept the commitments entailed in becoming a full member of the Methodist Diaconal Order. 


(b) The Superintendent shall also make a preliminary assessment on a connexional proforma of what might reasonably be expected of the candidate’s future availability for stationing and the terms and conditions of service under which she or he might serve.   

   (4) Every candidate must be prepared to accept the form and length of training prescribed by the Conference. 


(5) Unless an exemption is granted in accordance with clause (6) below an offer will not be accepted unless the candidate can be stationed for a minimum period of ten years before ‘normal Pension Date’ as defined by the rules of the Methodist Ministers’ Pension Scheme and meet such other conditions of availability for stationing as are set by the Conference at the time of acceptance.  


(6) The connexional Ministerial and Diaconal Candidates and Probationers Oversight Committees shall make recommendations as to exemptions from the requirements of clause (5) above to the Ministerial and Diaconal Candidates Selection Committees respectively, who shall have the power to grant or withhold such exemptions.


(7) A person who was formerly a candidate for the ministry or the diaconate may not re-offer for either the ministry or the diaconate in the year following the Conference at which his or her previous offer was declined unless advised to do so in writing by the Ministerial Candidates Selection Committee or the Diaconal Candidates Selection Committee when communicating the Conference’s decision.


(8) If a former candidate re-offers, the connexional Ministerial Candidates and Probationers Oversight Committee and the connexional Diaconal Candidates and Probationers Oversight Committee may grant exemption from such of the requirements of Standing Orders 711, 712(2) and 712(3) as it considers in its discretion to be sufficiently satisfied in the light of the candidate’s earlier results.


711
Initial Procedure.  (1) A candidate intending to offer for the diaconate or the ministry shall inform the Superintendent of the Circuit and, if different, the minister in pastoral charge of the church in which he or she is a member. The Superintendent shall send one completed copy of a notice of candidature form to the secretary of the district Ministries Panel Candidates Committee and one to the connexional Team member responsible for diaconal or ministerial candidates no later than the date determined by the Ministerial and Diaconal Candidates and Probationers Oversight Committees. The notice of candidature form shall include the assurances and assessment required under Standing Order 710(3)(a) and (b), a statement by the candidate about his or her developing sense of call to the ministry or the diaconate, details of his or her present and future financial obligations and resources, and in the case of ministerial candidates confirmation of his or her standing as a local preacher.


[(2)  to (4) unchanged]


712
District Candidates Committee.  (1) The district Candidates Committee shall meet not later than the date determined by the Ministerial and Diaconal Candidates and Probationers Oversight Committees when required to fulfil the functions set out in this Standing Order for those who wish to offer themselves for training as a minister or deacon.


(2) The secretary of the district Ministries Panel Candidates Committee shall ensure that the notice of candidature form for a candidate for the ministry or the diaconate required under Standing Order 711(1) has been completed on behalf of each candidate and a copy sent to the connexional Team member responsible for ministerial or diaconal candidates by the date determined by the Ministerial and Diaconal Candidates and Probationers Oversight Committees. 


(3) The connexional psychologist shall appoint a suitably qualified person to undertake an initial personality assessment of each candidate. The full assessment shall be sent to the connexional psychologist and the candidate.  The assessor shall report to the committee that the assessment has been carried out.


(4) The secretary of the district Ministries Panel Candidates Committee shall ensure that reports on a candidate’s development in terms of education, training and formation are provided for the committee.  The reports on a candidate who has completed foundation training, or will do so by the close of the year in which he or she offers as a candidate, shall be provided by the training institution under whose oversight the candidate has undertaken foundation training. If the such a candidate has completed foundation training in the five-year period prior to before offering as a candidate for ordained ministry, then the there shall also be a report of by the relevant Circuit Leadership Team shall attest as to his or her continued development in the period between completion of foundation training and candidacy. The reports on a candidate within Standing Order 710(2)(ii) shall be provided by the relevant Circuit Leadership Team and by a referee who has been significantly involved in the candidate's process of vocational discernment.  In the case of a candidate for presbyteral ministry reports shall also be provided according to connexional guidelines on the candidate’s leading of worship and preaching.


[(5) unchanged]


(6) The following persons shall have the right to attend, to witness the deliberations of the committee concerning the candidate and to speak when the candidate is under consideration but shall not have the right to vote:.

(i) the Superintendent of the Circuit sending forward a candidate or the minister who has pastoral charge of the candidate; and

(ii) in the case of a candidate within Standing Order 710(2)(i) a representative of the relevant training institution; or

(iii) in the case of a candidate within Standing Order 710(2)(ii) a person who has been significantly involved in the candidate's process of vocational discernment. shall have the right to attend, to witness the deliberations of the committee concerning the candidate and speak when the candidate is under consideration but shall not have the right to vote.


[(7) unchanged]


713
Connexional Committees.  [(1) to (5) unchanged]


(6) Where a panel’s recommendation is not a unanimous, and unconditional recommendation for acceptance or where the members of the full committee or section raise other areas of concern, is not unanimous or is not in accord with a recommendation of the district committee for acceptance carried by a vote of at least 75% of those present and entitled to vote, the committee shall arrange for further detailed enquiries to be made. These may include personal interviews, meetings with further panels and oral examination by the full committee or section as appropriate.


[(7) to (10) unchanged]


718
Change of Order of Ministry.  


(4) Every such candidate for the ministry shall also be a local preacher, except that a person who has not yet been admitted as a local preacher may be conditionally recommended subject to his or her being so admitted before being permitted to proceed.

[(5) and (6) unchanged]


(7) In the case of a minister, deacon or ministerial or diaconal probationer, the district Candidates Committee shall meet to consider all the records pertaining to the candidate and interview him or her.  In the case of a student minister or student deacon, the oversight committee of his or her training institution shall perform this function instead of the district Candidates Committee.  A report on the recommendation of the committee and the reasons for it, together with a record of the vote on the recommendation and the mark awarded for the interview shall be sent to the connexional Team member responsible for ministerial or diaconal candidates as appropriate who will forward them to the relevant Candidates Selection Committee. A summary copy of the report shall be made available to the candidate.  A candidate not recommended to continue may nevertheless exercise the right to do so.

[(8) to (10) unchanged]


720
General Principles of Pre-ordination Training and Probation.  (1) Candidates who have been accepted by the Conference for training for the ministry or the diaconate and who have, where so required, successfully completed the required their course of foundation training shall enter a period of pre-ordination training and probation leading, when so recommended, to reception into full connexion and ordination. This period shall consist of programmes of training, education and formation for the ministry or the diaconate through which their character, work and general fitness for the appropriate order of ministry shall be assessed. 


722
Pre-ordination training.  


(2) In the case of each person who is recommended by the Ministerial Candidates Selection Committee or Diaconal Candidates Selection Committee to the Conference for acceptance as a candidate the connexional Team member responsible for pre-ordination training shall ensure that all the reports on his or her education, training and formation which have been provided by the training institution during the period of foundation training (if undergone) and any training recommendations made by the district Candidates Committee, Ministerial Candidates Selection Committee or Diaconal Candidates Selection Committee are reviewed by a training allocation panel. The panel may interview the candidate or make other enquiries as appropriate in order to ascertain the applicant’s training needs and personal circumstances and the availability of suitable courses and resources for his or her training. In the light of these, they shall formulate a training proposal for the candidate’s pre-ordination training and probation. Such a training proposal shall include details of the content and form of the pre-ordination training, its starting date, its expected length, whether it be full-time or part-time, the financial arrangements for it and the expected length and form of probation. 

6. 
Candidating for ordained ministry: appeal procedures
Report
Consideration has been given to the period of time that should be allowed for lodging an appeal against the recommendation of the Ministerial or Diaconal Candidates Selection Committee under Standing Order 715(1).  In order to give a more adequate time for those who may wish to lodge an appeal to come to a mind, it is proposed to extend the deadline after the candidate receives written notification of the decision of the committee from ten days to fourteen days.

It is proposed that the same deadline should apply in the case of transfers under SO730.

***RESOLUTION

57/12.
The Conference adopts the Report.

57/13.
The Conference amends Standing Orders as follows:

SO715(1) ‘…. within  ten fourteen days of notification…’

 

SO730(10) ‘….. within seven fourteen days of notification…..’
7.
Safeguarding Advisory Panel

Report

The following proposed amendments to Standing Order 232 come at the suggestion of the current members of the Senior Persons Group and after consultation with the Law and Polity Committee.

It is proposed to bring together two groups currently involved in dealing with situations falling under Standing Order 010(2) to (5) and the duty to obtain Disclosures set out in Book VI Part 5 of The Constitutional Practice and Discipline of the Methodist Church.  The two groups are the Senior Persons Group, appointed under Standing Order 232, and the Safeguarding Advisory Panel, which is appointed by the Council but not as yet enshrined in Standing Orders.

The proposal is that these two groups should be combined into one Panel from which members shall be drawn to deal with the various functions described in the Standing Order.

***RESOLUTION

57/14.
The Conference amends Standing Order 232 as follows:

232 Senior Persons Group Safeguarding Advisory Panel.  (1) The Methodist Council shall annually appoint a group Panel of persons consisting of a convener and up to six eighteen other persons, to be known as the Senior Persons Group Safeguarding Advisory Panel, with the functions set out in clause (2) below. The members of the Panel shall all be members of the Methodist Church and shall include:


(i)
at least ten persons having experience in safeguarding matters and the consideration of Disclosures, and


(ii)
at least five persons who, by virtue of seniority, experience or office held, will in the judgment of the council command wide respect.

who, by virtue of seniority, experience or office held, will in the judgment of the council command wide respect.

(1A)  For the purposes of this Standing Order:


(i)
a “Disclosure” is a disclosure document, received from any body with official responsibility for providing information about the criminal records of individuals, which contains convictions, cautions or any other relevant adverse entry;


(ii)
“the safeguarding officer” means the person in the connexional Team responsible for issues relating to the protection of children, young people and vulnerable adults. 


(2) The functions of the Senior Persons Group Safeguarding Advisory Panel shall be:


(i)
to consider and advise the safeguarding officer  in respect of any Disclosure or any related matter or application for the purpose of enabling the safeguarding officer to make recommendations to the relevant appointing body about the steps to be taken following that Disclosure;


(iA)
to determine any appeal brought by a person dissatisfied with a recommendation made by the group responsible under the terms of the foundation documents governing the Churches Agency for Safeguarding for making such recommendations to Methodist bodies in respect of any Disclosure or other matter as mentioned in sub clause (i) above; 


(ii)
to make recommendations to the Secretary of the Conference as to the action to be taken in respect of any member of the Church who, pursuant to the Church’s policy for safeguarding children and young people, signs a form in which he or she declares a conviction or caution in respect of an offence of the kind specified in sub-clause (i) or (ii) of Standing Order 010(2); 


(iii)
to determine whether to authorise the making of an appointment or entry into a contract following a reference under the provisions of Standing Order 010(5); 


(iv)
to carry out such other functions as the Conference by Standing Order or otherwise may direct or request; 


(v)
to be available for consultation by those members of the connexional Team whose responsibilities include the Church’s policy for safeguarding children and young people.

(3) The convener of the Group Panel shall nominate such members of the Group Panel (including himself or herself but not being fewer than two three in number) as he or she thinks fit to make any determination or recommendation in discharge of the GroupPanel’s functions set out in sub-clauses (ii) to (iv) of clause (2) above.  Where advice under clause (2)(i) above is required, the safeguarding officer shall convene a group of not fewer than three members of the Panel having regard to the expertise required in the particular case.

(3A) (a) When discharging the functions specified under clause (2)(i) and (ii) to (iv) above, the group nominated shall contain two persons referred to in clause (1)(i) and one person referred to in clause (1)(ii).


(b) When discharging the functions specified under clause (2)(iA) above the group nominated shall contain one person referred to in clause (1)(i) and two persons referred to in clause (1)(ii) one of whom shall be a former President or Vice-President, who shall chair the group.  No member of the group shall have been involved in making the recommendation or determination which is the subject of the appeal.


(c) Requests for consultation by members of the connexional Team under clause (2)(v) above shall be made to the convener in the first instance.


(4) For the purpose of carrying out those functions, the relevant members of the GroupPanel (who shall as far as possible act together) shall make such inquiries, meet such persons and obtain such expert advice in each individual case as the relevant members shall think fit.   


(5) The GroupPanel shall report to the next ensuing Conference each determination or recommendation made under clause (2)(iA) to (iv) above. Any such report shall be made to the Representative Session in closed session and shall be confined to the number of appeals under each category of case, the number of persons concerned who were lay and the number who were ordained, the number of appeals  allowed and dismissed, the number of authorisations given and refused and the number of recommendations made and their nature in each case.


(6) In addition to any report under clause (5) above, the convener shall make a general report to the Conference in its Representative Session at least once every three years. This report shall deal with any questions of principle raised in the matters dealt with, but without reference to any personal details, and it shall be open to the Conference to debate those questions.

Consequential amendments

In Standing Order 010(5), replace ‘Senior Persons Group’ with ‘Safeguarding Advisory Panel

***RESOLUTION

57/15.
The Conference amends Standing Order 004(ii) as follows:

‘… is indicated, and references to ‘a Chair’ or ‘Chairs’ include a co-Chair or co-Chairs unless the context or clause 42(a) of the Deed otherwise requires;’.
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