
32.
Gender Justice Committee

The Gender Justice Committee of the Methodist Church, whose membership is:

Gillian Collins

Adam Dyjasek 

Eve de Graft

John Howard

Jonathan Kerry 

Anna Mwadiwa 

Alison Parker

Sue Rolls

Margaret Sawyer

has worked within its terms of reference, see appendix 1, and now reports to the Methodist Conference, work achieved since 2005.

The committee welcomes the appointment of the Equalities and Diversity Project Officer, Alison Parker who began her work in 2005. The post is funded by the Epworth Fund and is expected to continue until summer 2008.

1.  Ensuring contact points are available for people wishing to raise issues of sexism as experienced within Methodism.
With the development of the new Methodist Church website conversations have taken place with the web manager to ensure that the Gender Justice pages are easy to find and have links to other related pages, agencies and areas of work. The Committee continues to have a point of contact designated within the Connexional Team Directory in the Minutes of Conference. 

2.  Responding to and collating the issues of institutional sexism which have been raised and their implications.
The committee has supported a number of presbyters who have experienced discrimination on grounds of gender and has found ways to improve the situation for them. The committee will continue to hold, confidentially, any similar experiences that will be forthcoming from Methodists.

3.  Ensuring the establishment of procedures to monitor the appointment of lay and ordained women with a view to enabling their full participation in formal structures. 
The committee looks forward to the Conference receiving an Equalities and Diversity Report in 2008 which will make recommendations for relevant Connexional Team groupings to mainstream monitoring in their work.

The committee has provided the statistics for the gender breakdown of presbyters and deacons. The committee is also organising monitoring at this Conference.

4.  Ensuring strategies are developed through the Church to address those issues which are identified. 

The Equalities and Diversity Project Officer has begun work with the training institutions of the Methodist Church to encourage recognition of equalities issues in their training programmes.

5. Promoting positive action including the training, developing and consciousness-raising of women in order to develop their full potential in the Methodist Church. 
The committee recognises the work that is currently undertaken by the Women’s Network in the Methodist Church both centrally and locally.

6.  Scrutinising statements, reports, policy and papers for adoption by the Methodist Conference with a view to assisting the Church to avoid the perpetuation of institutional sexism. 
The committee expresses its thanks to the Revd Sue Rolls who has undertaken this work on their behalf. It has been noted that the use of appropriate and inclusive language in reports has much improved. The committee was pleased to hear from the chair of the committee working on the supplement to Hymns and Psalms that inclusive language and imagery was an imperative for their work. 

7.  Supporting the implementation of any Equal Opportunities Policy of the Methodist Church. 

This policy is currently under review. The Equalities and Diversity Project Officer will make recommendations, in her report, on these issues.

8.  Facilitating the development of a theological base for the critique of power relationships within the Church with particular reference to gender. 

The Gender Justice Committee, concerned at the poor visibility of women in senior roles in the Methodist Church and patterns of ways of working, organised and led a twenty-four hour Colloquium on “Gender Power and Leadership in the Methodist Church” in December 2006. The papers presented, as well as the full report from the event, will be available during the next Connexional year.   

It will provide useful material to those wishing to look at leadership and power in the Methodist Church. The committee commends this resource to the Conference and the wider church, for study and reflection. 

9.  Receiving reports from Methodist Women’s Forum, Women’s Network of the Methodist Church and others involved in various issues. 
Reports from these constituencies continue to inform the committee meetings and its work.

10.  Relating to and consulting with other relevant bodies. 

The committee is actively seeking ways of working with the Racial Justice committee and through other contacts held within and external to the committee, the work of the committee has been better informed.

11.  Presenting reports to the Methodist Council as appropriate.

The Committee continues to report at regular intervals to the Council and the Conference.

12.  Commissioning specific relevant pieces of work. 

The Gender Justice committee welcomes any request to pursue pieces of work on behalf of the Council or the Conference.

The committee expresses its concern at the poor visibility of its work and hopes that with the reorganisation of the Connexional Team this work is not lost and indeed has a higher profile.

Margaret Sawyer

On behalf of the Gender Justice Committee of the Methodist Church
***RESOLUTION

32/1.
The Conference receives the Report.

Appendix 1

This Committee aims to facilitate the Church in its task of addressing institutional sexism and raising gender awareness across the whole of the Methodist Church in Britain. The Committee will work to promote gender justice and equality by the following means:

1. Ensuring contact points are available for people wishing to raise issues of sexism as experienced within Methodism. 

2. Responding to and collating the issues of institutional sexism which have been raised and their implications. 

3. Ensuring the establishment of procedures to monitor the appointment of lay and ordained women with a view to enabling their full participation in formal structures. 

4. Ensuring strategies are developed through the Church to address those issues which are identified. 

5. Promoting affirmative action including the training, developing and consciousness-raising of women in order to develop their full potential in the Methodist Church. 

6. Scrutinising statements, reports, policy and papers for adoption by the Methodist Conference with a view to assisting the Church to avoid the perpetuation of institutional sexism. 

7. Supporting the implementation of any Equal Opportunities Policy of the Methodist Church. 

8. Facilitating the development of a theological base for the critique of power relationships within the Church with particular reference to gender. 

9. Receiving reports from Methodist Women’s Forum, Women’s Network of the Methodist Church and others involved in various issues. 

10. Relating to and consulting with other relevant bodies. 

11. Presenting reports to the Methodist Council as appropriate. 

12. Commissioning specific relevant pieces of work.
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