64.
Health and Safety Issues - Memorial 58 (2004)

The Conference of 2004 adopted the following Memorial:

The London South-East Synod (R) (Present:187. Vote: 174 for, 0 against) recognises the importance of Health and Safety issues in the life of our Church. 

In particular, it considers that the directions in Standing Order 803 are inadequate for present day needs and do not indicate clearly who should take responsibility for important Health and Safety issues regarding manses and other accommodation provided by the Church.

It requests that a thorough review is undertaken to ensure that, as a minimum, statutory provisions are met, and that it is made clear to ministers, employees and Circuits where responsibility lies.

Reply to the 2004 Conference

The Conference acknowledges that the London South-East Synod raises a significant issue, and asks the District to note that the Connexional Property Committee currently has a working party reviewing the property requirements relating to manses and the guidance and support for Circuit trustees.

As part of that review, questions of Health and Safety relating to property issues will be addressed.  The Conference refers this Memorial to the Connexional Property Committee and calls for a report to the Methodist Council and the 2005 Conference.

Information is available on the Methodist website on Health and Safety issues generally and on the important need for managing trustees to carry out a risk assessment which should be regularly reviewed.  Checklists for managing trustees who carry responsibility for these issues are provided on the annual property Schedules (A and C) and supplemented by reminders in Property Points.

(The Methodist Insurance Company has also published a useful guidance booklet as part of its Church Shield Policy.)      

Report to the Conference of 2005

1. The Manses Working Group appointed by the Connexional Property Committee has given further consideration to the matter of health and safety in respect of manses and has concluded that it would not be helpful to make changes to Standing Orders at the present time. 

2. The managing trustees are, in the case of every property, jointly and severally responsible for ensuring that health and safety requirements are met.  Although there is no explicit reference in Standing Orders to health and safety matters, Standing Orders 952 and 954 (965/6 for Districts) make clear the requirements upon managing trustees.  They must arrange for inspections, 


reports and the keeping of a log book for each property.  This is supplemented by the official Annual Schedules (C for manses) which include, within the Supplement to the Schedule, a number of questions addressed to managing trustees relating to health and safety matters including one which specifically asks “Has a health and safety risk assessment been carried out?”

3. It is of course desirable that ministers and others occupying accommodation provided by the Church should draw the attention of managing trustees or those appointed to act on their behalf to any matters of concern, but the responsibility for ensuring that health and safety matters are addressed rests with the managing trustees, who should in all cases follow “best practice”. 

4. The Connexional Property Committee received from the Manses Working Group an amplification of the information set out in the reply to the 2004 Conference, the substance of which is set out below as an appendix to this reply.  

Appendix

1. Guidance on the responsibilities of managing trustees is set out in the booklet Managing Trustees and Methodist Money which has been supplemented from time to time by:

· Articles on particular subjects published in Property Points.
· Additional information and guidance leaflets on particular subjects.
· Checklists included within the annual schedules and quinquennial inspection reports.


These seek to keep abreast of continuing changes and developments. 


The information on the Methodist Church (Resourcing Mission Office) website is updated from time to time. 

2.
The Health and Safety Executive provides a wide range of information readily available via its website and in booklet form; so too, on insurance related aspects, does the Methodist Insurance Company, in its Church Shield policy.

3. Health and safety is important, but it is a potentially complicated and wide-ranging subject.  Most health and safety legislation is applied through the provisions of the Health and Safety at Work Act.  This does not generally apply to domestic premises.  In each case, however, managing trustees should have regard to the particular circumstances. Are visitors to the manse regarded, for example, as “guests” or as “members of the public”?  If anyone is employed (full or part-time) to work in a manse, the managing trustees need to obtain advice about whether the Health and Safety at Work Act (and also other legislation such as the Disability Discrimination Act) applies.

4. The Conference recommends that in all cases managing trustees follow “best practice”.  This is particularly important when there may be scope for different interpretations to be taken on legal matters because of particular circumstances.  An accepted approach in helping to identify and manage risk is by the preparation of a risk assessment.  This is now a legal requirement upon those who have responsibility for places to which the public has access. 

5. Where any particular issues concerning risk assessment and health and safety matters involve a specialist legal or technical aspect which is beyond the general knowledge or competence of managing trustees or others to whom the managing trustees have given responsibility, the managing trustees are recommended to take appropriate professional advice.    

***RESOLUTION

64/1.
The Conference adopts the Report as its reply to Memorial 58 (2004).
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