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Westminster College Oxford Trust Ltd

1. The board has continued to meet each term to scrutinise the operation of the merger agreements between Westminster College, Oxford and Oxford Brookes University, and to discharge its defined duties.  


Westminster Institute

2. Dr David Langford, Dean of Institute, has continued to ensure that the board is fully briefed - and involved as necessary - in academic and institutional developments at the Westminster Institute.  In the past year the Westminster Institute has become the largest of the University’s eight schools, accounting for 25% of the University’s FTE population.  The Institute is a national leader in Knowledge Transfer activity relating to the needs of education professionals. A recent survey confirmed that over 75% of its students are satisfied with the Institute.  The Westminster Institute is continuing to accrue a surplus on its current activities, although its financial health is contingent on outcomes of current major bids to the Teacher Training Agency and other clients.   


Wesley Centre Oxford

3. The Wesley Centre Oxford continues to provide a focus for Methodist-related activity within the Westminster Institute.  In approaching its work, the Centre has very much more latitude than would otherwise be the case because of the annual subvention from the university (agreed at the time of the merger), which covers core costs, such as salaries.  The continuation of this funding is crucial to the Methodist-related courses, services and events that it offers.  The Centre has a new Advisory Forum, the terms of reference of which acknowledge the company’s supervisory interest in its work.  


The Chapel

4. The Westminster Chapel has continued to provide a daily focus for worship, and has drawn many through its doors to watch performances and art exhibitions that are periodically located there.  The Chaplain, The Revd Dr Robert Bates, continues to have a university-wide role as the Methodist Chaplain, to be active in the local Circuit, and to teach in initial teacher education courses, as well as in theological and ministerial training programmes.


Adult Christian Education Courses

5. The Centre reports a major ‘turn-around’ in recruitment to its distance learning courses in Theology and Religion, and in Practical and Contextual Theology, after a few years of relative decline.  Recruitment targets for this year and for next have been exceeded.  The quality of work of distance learning students has also been good: one student won the Speight Award for the outstanding student dissertation in the last academic year, and four first-class degrees were awarded last summer.

6. The Wesley Centre Oxford is in the process of introducing a Foundation Degree in conjunction with the Diocese of Oxford.  There has been wide 


discussion about the future of ministerial training at Westminster Institute.  The Centre is keen to retain some ministerial training, because it affords a tangible link with the Methodist Church and fits the Centre’s role as a centre for Adult Christian Education.  It looks forward to the Church reviewing its relationship with the Westminster Institute as it comes to address the allocation of its resources and its training numbers.


The Methodist Studies Unit

7. The role of the Methodist Studies Unit and of its Co-ordinator, Dr Peter Forsaith, are of growing importance within the Centre and Institute.  A five-year plan for the Unit, encompassing the Centre’s library, archives, and art collections, is currently in preparation.  The papers of Donald English and Bill Gowland are currently being descriptively listed.  The Church’s Modern Christian Art Collection, which is also based at the Wesley Centre Oxford, is going ‘from strength to strength’.  New legal agreements between the lenders of the several important Methodist collections in the Centre, the university and the company are currently being prepared by the connexional Solicitor.


Westminster History

8. Jennifer Bone’s history of Westminster College, Our Calling to Fulfil, has been well received.  The book is of potential interest to all those involved in the work of Church Colleges in Higher and Teacher Education.  The principals of many Church colleges and universities have already signalled their appreciation of the book.  It provides a full and impartial account of matters that were of significant and general interest within the Church at the time of the merger discussions, and which were then very extensively reported in the media.


Bursary Funds

9. The company has continued to administer the Westminster College bursary funds on behalf of students at Westminster Institute of Education.  These funds now support students at both undergraduate and postgraduate levels engaged in Adult Christian Education, Teacher Education and other courses at the Institute.  


Company Administration

10. In the course of the year the company had discussions with the Connexional Treasurer and the Co-ordinating Secretary for Human and Financial Services.  The company’s current modus operandi was reviewed, and it was agreed that the company should continue its work under the existing arrangements, using its investment income to support its costs.  At the same time, consultations with the Central Board of Finance have led to a slight change of Treasury policy, including some limited exposure to equity investments.  Subsequently running costs have been contained by negotiating a three-year fixed fee for the company’s independent financial examiners.


New Liaison Committee with Oxford Brookes University

11. At the request of the Oxford Brookes University, the Joint Standing Committee which, since the merger, has been providing a conduit for communication between the university and the company, has been reformed into a Liaison Committee.  This new committee meets annually, with representation from both parties (the Chair and the Vice-Chair from the company, and the Deputy Vice-Chancellor and the Vice-Chair of governors from the university).  This ensures that any matters of concern may be signalled and any problems, when these occur, resolved.  In practice the company has regular meetings with senior university representatives on a regular basis at its own board meetings, and is content that the new pattern of liaison meetings is fit for purpose – particularly as additional meetings may be called as required.  At the same time the Agreed Statement of Intent, signed at the time of the merger, is being updated in order to make it an effective working document; this Agreement safeguards the Methodist heritage (particularly the Wesley Centre Oxford, Methodist Studies Unit, and Chapel and Chaplaincy) while reflecting changes in nomenclature and structure which have been previously authorised by the company.  The connexional Solicitor has been fully involved in these developments.


Directors of the Company

12. The Revd Professor Frances Young has continued to serve as Chair of the company board and as company representative on the board of Oxford Brookes University.  She has been valuably supported by Mrs Susan Barratt, the Deputy Chair, whose financial expertise has been drawn upon consistently and who has helped to ensure that the company lives within its means.  Anthea Cox has served in her capacity as the Co-ordinating Secretary for Public Life and Social Justice.  The Revd Dr Inderjit Bhogal and The Revd Philip Beuzeval have also continued their service as directors of the company throughout the year.

***RESOLUTION

41/1.
The Conference receives the Report of the Westminster College Oxford Trust Ltd.
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