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Introduction

The Young Adult Mission Placement Scheme 
(YAMPS) Engage is for churches, circuits, 
districts and Methodist-connected projects who 
are called to assist young adults (aged 18–30) to 
explore skills and vocation, experience mission 
and ministry, discover new gifts and make a 
difference in the world. Placements are flexible, 
contextual and responsive to the passions and 
callings of young adults. Placements are about 
formation, creativity and community.

YAMPS Engage is a crucial part of the Methodist 
Church’s Young Adult Strategy and exists to create 
ministry with young adults that is clearly built on 

A Methodist Way of Life – embracing growth, 
evangelism, justice-seeking and inclusion. When the 
vision for young adult ministry is embraced across 
the Church, then we will see a growing number of 
young adults discovering and being anchored in the 
way of life of the Methodist Church. Young adults 
able to confidently embody their discipleship, share 
their faith, and generate and influence change 
within and beyond the Church at all levels.

This document exists to explain how organisations 
can set up voluntary opportunities for young 
adults that are vocational and fit the criteria for 
YAMPS Engage. 

Principles for differentiation

To qualify as a YAMPS Engage voluntary placement, the opportunity must meet all four principles below:

1. New context

	 The placement should take the young adult 
out of their normal environment (eg different 
church, community, or even country).

	 This creates fresh learning and vocational 
exploration.

2. Time-bound and project based

	 The placement is not ongoing weekly 
volunteering.

	 It’s a specific project or event with a clear start 
and end (eg summer mission, festival, outreach 
campaign).

3. Developmental focus

	 The placement must include intentional 
learning goals (ie leadership, teamwork, public 
speaking, cultural engagement). 

	 There must be provision of reflection 
opportunities.

4. Distinct experience

	 The placement should offer an experience that 
is clear, intentional and different from routine 
volunteering.

	 This distinctiveness can come from a new 
team, new role or expanded responsibilities.



Host self-assessment checklist

Below is a short checklist for hosts to ensure their offer is compliant with the Engage scheme. 

The placement: 

	■ puts a young adult into a new context
	■ is time-bound
	■ includes clear intentional learning goals and reflection opportunities
	■ is well described and has a clear outline of responsibility. 

 

Next steps

For further information please visit: methodist.org.uk/yamps 

Or contact the Vocations and Placement Development Officer (VPDO) at yamps@methodist.org.uk
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