WESLEY COLLEGE, DUBLIN

College Chaplain

INTRODUCTION

The Methodist Church in Ireland wishes to appoint a Chaplain to Wesley College, Dublin. This is a
stationed appointment open to ordained ministers in Full Connexion with the Methodist Church in
Ireland and those eligible to be regarded as such by 1%t June 2025. Presbyters in Full Connexion
with the Methodist Church in Britain are therefore welcome to express an interest in the role.

The Chaplain holds a leadership role in the spiritual and pastoral life of the College. This is a key
role in a large, vibrant and diverse community and we are looking to appoint a person of
significant integrity, warmth and open-mindedness.

The Constitution of the College states that “the Governors shall in each year while the Principal is
a lay person, nominate a Methodist Minister to the Conference for appointment as Chaplain of the
College”. It is vital that applicants understand that this is a stationed appointment within the
Methodist Church in Ireland and the process is one in which the College and the Church seek to
discern who is best fit to hold this office and exercise this ministry. It is not an employment process
of ‘job” application.

WESLEY COLLEGE, DUBLIN

Wesley College was established on St Stephen’s Green, Dublin on 1%t October 1845, and relocated
to its present site in Ballinteer, Dublin, in 1969. It has been co-educational since 1911.

The College was founded by the Methodist Church in Ireland to serve the Methodist and other
Protestant communities; it is the only Methodist secondary school in the Republic of Ireland.

The Patron of the College is the Methodist Church in Ireland and its annual Conference appoints
the Board of Governors; the Board of Governors act on behalf of the Patron for the College for the
purposes of Section 8 of the Education Act 1998 (as amended).

The College motto is “Prove all things, hold fast that which is good” (1 Thessalonians, chapter 5
verse 21).

Wesley College is a day and boarding school established to provide a broad-based education for
students in its care. While founded to serve the Methodist and other Protestant communities, the



College welcomes students of all faiths and none into an inclusive and caring environment. It
celebrates the diverse talents of all pupils. It aims to develop academic curiosity and the pursuit of
excellence, confidence and independent learning. A wide range of curricular and extra-curricular
opportunities is provided to facilitate a broad inclusive education. The Methodist ethos of the
College emphasizes tolerance of and respect for others; it encourages social justice and
responsibility.

The College aims to develop a strong moral and ethical code based on Christian principles. Daily
Assembly and special services are an integral part of the life of the College and enable celebration
of the College ethos. The Religious Education curriculum seeks to promote understanding and
tolerance of the sincerely held beliefs of those of all traditions; it is not a faith-formation
programme. Students may thus reach a position where they may make an informed choice about
personal faith in their lives.

The College emphasizes the challenge from the Revd. John Wesley (1703-1791) founding father of
‘the people called Methodist’...

Do all the good you can,
By all the means you can,
In all the ways you can,
In all the places you can,
At all the times you can,
To all the people you can,
As long as ever you can.

ROLE OF THE CHAPLAIN AT WESLEY COLLEGE
1. Tolead the spiritual life of the College.

The College has a Christian ethos within the Methodist tradition. It is, however, a multi-faith
and multi-ethnic community. The Chaplain will demonstrate tolerance and respect for, and
an understanding of, all faith traditions and will be available to all members of the College
community, regardless of their personal beliefs. The Chaplain will have a responsibility to
promote and develop the ethos of the school, in collaboration with the College’s Board of
Governors and leadership team.

The spiritual life of the College is most evidently seen in Assemblies and other communal

activities, but the College ethos permeates all aspects of school life and all relationships within
the College. The Chaplain is the most visible sign of the College’s commitment to a spiritual
dimension to education and will be a point of reference for students, staff, parents and
visitors. The Chaplain will have responsibility for arranging school Assemblies and for
overseeing activities such as Christian Union, student prayer meetings and bible study groups.

The Chaplain will organise and lead student assemblies, services or acts of worship on a
number of formal occasions: these will include Founders’ Day, Remembrance Day, Carol
Services, Leavers’ Service, Opening of the New Academic year Services and College Prize Days.



2. Pastoral care

a) To provide pastoral support to the College community
The Chaplain will be a core member of the College’s pastoral team, working closely with
the Senior Leadership Team, the Student Support Team, the Heads of Boarding, Year
Heads and Tutors. This will involve being available to all members of the College
community and supporting them in dealing with any school-related or personal issues
which they may have.

The Chaplain will be informed by therapeutic approaches to their work. Pupils and staff
may refer themselves to the Chaplain for support or be referred by others with
responsibility for pastoral care. The Chaplain will have a particular role to play at times
of crisis or bereavement within the College community. The Chaplain will be willing to
engage in ongoing CPD (continuous personal development) including providing pastoral
support to staff and pupils on an individual level.

b) Safeguarding
The Chaplain will fulfil their responsibilities relating to child safeguarding and will work
with the Senior Management Team, the Student Support Team and the Heads of Boarding
in ensuring adherence to the Child Safeguarding policy and procedures. The Chaplain will
be given full training (as required) in Safeguarding issues and will be expected to be
compliant with all Department of Education and College policies.

REPORTING LINES

The Chaplain will report to the Principal of the College, and in line with the College’s Constitution
the Chaplain will be ultimately accountable to, and will provide an annual report to, the
Governors. On a day-to-day basis the Chaplain will work closely with the Senior Leadership Team
and other members of staff as relevant and required.

EXTERNAL SUPERVISION AND SUPPORT

The College acknowledges the significant and complex role of Chaplaincy and the engagement
with an extensive cohort of the Wesley community. Therefore, the College supports and provides
external supervision for the Chaplain on a monthly basis with an accredited external supervisor.
Conditions and terms are agreed with the line manager prior to the supervisory working
agreement with the supervisor.

REMUNERATION AND ACCOMMODATION

The Chaplain will be appointed by the Methodist Church to Wesley College under the normal
arrangements which exist for the appointment of the College Chaplain, as a stationed
appointment. The Chaplain will adhere to the policies and procedure of the College and as a
minister in Full Connexion continues to be subject to the discipline of the Methodist Church in
Ireland.

A manse is provided for the Chaplain and their family (if applicable) on the College campus. As is
the case with all Methodist ministers it is expected that the Chaplain will reside in that manse.



CRITERIA FOR APPOINTMENT
Applicants must:

1. be an ordained minister either in Full Connexion with the Methodist Church in Ireland or
entitled to be so regarded by 1t June 2025.

2. possess proven pastoral care skills which will enable the exercise of a pastoral ministry to
the whole College community.

3. have proven ability to relate well to children and young people as well as to adults.
4. have proven experience of working effectively as a team member and team leader.
5. have excellent communication skills

6. have proven administrative and organisational skills.

SELECTION PANEL

The selection panel will consist of the Chair of the Board of Governors, the College Principal, Ms
Joy Winterbotham (Board of Governors), The President of the Methodist Church in Ireland and
the District Superintendent of the Southern District of the Methodist Church in Ireland.

TIMESCALE FOR APPOINTMENT

Those who wish their names to be considered should email the Secretary of the Irish Conference,
Rev Dr Heather Morris at secretary@irishmethodist.org and the Principal of the College, Mr Brian
Moore at brian.moore@wesleycollege.ie by 5pm on Friday 29t" November, attaching a 500 word
statement outlining why you think you would be suitable for the role(including relevant
experience) and your vision for it.

Presbyters from the Methodist Church in Britain must seek the permission of the Stationing
Advisory Committee.

Interviews for those short-listed will be held in the week beginning Monday 9™ December. The
name of the nominee will be brought to the College Board of Governors and by the Church’s
Stationing Committee to the Methodist Church in Ireland’s Governance Board in December 2024.

If you would like to have a conversation with the Principal about the Chaplaincy you can contact
him at brian.moore@wesleycollege.ie.

It is not necessary to have a teaching qualification in order to fulfil the requirements of the role
It is the Methodist Conference which ultimately approves all stationing decisions.

The Chaplain will begin their role on 1%t July 2025.
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