Partnership Coordinator for Africa

Presidential Visit to Zambia
With Revd. Richard Andrew

11 — 25 January 2025

Rev. Richard Andrew preaching at 60" Anniversary Service, Mindolo, Zambia.

Purpose of Visit:

e To attend the 60" Anniversary of the United Church of Zambia.
e To meet with the new Presiding Bishop and General Secretary of UCZ.
e To visit United Theological College, Zambia and TEEZ (Theological Training by
Extension) — both partners of MCB.
e To provide Rev. Richard Andrew with a Global Methodist perspective prior to his
Presidential year.
e To visit Mission partners Keith and Ida Waddell in Mwandi.
e To visit projects in Zambia supported by MCB.
e To understand local context, current issues and priorities of partners.

Dr. Andrew Ashdown



Introduction

The United Church in Zambia is the largest Protestant church in Zambia and covers all ten

provinces of the country.

The United Church of Zambia owes its beginnings to the work of the London Missionary Society,
the Church of Scotland Mission, the Union Church of the Copperbelt and the Copperbelt Free
Churches. In the Copperbelt, mining began in the early 1920s. Christians from various areas went to
work in the mining towns, and interdenominational worship began in both the African and
European housing areas. Helped by the fact that they were already cooperating in education and
welfare, the Church of Scotland, the Methodist Missionary Society, and the London Missionary
Society came together in African areas to form the Union Church of the Copperbelt. Shortly after
this, the congregations of the European areas came together in the Copperbelt Free Church Council.
By 1945, the way had been prepared for the union of the London Missionary Society and the
Church of Scotland Mission in Northern Rhodesia, and along with the Union Church of the
Copperbelt, they signed an act of union in 1958.

UCZ was formally established on 16 January 1965. It included the Church of Central Africa,
Rhodesia (a mission work of the Church of Scotland), the Union Church of Copperbelt, the
Copperbelt Free Church Council, the Church of Barotseland and the Methodist church. It has
partnership relations with the United Church of Canada and maintains its own Theological Colleges

in Zambia.

The United Church in Zambia currently has 3,000,000 members in 1,060 congregations. It has a
Presbyterian church government with 10 presbyteries and a Synod. It is a member of the World
Communion of Reformed Churches and the World Methodist Council.Close contacts with the
Church of Scotland and the Presbyterian Church (USA) remain.

Programme:

Sunday 12 January Dep LHR 2020

Monday 13 January Arr Lusaka 1420

Tuesday 14 January Lusaka to Mindolo

Wednesday 15 January 9.30am UCZ Mission and Evangelism Department. Ndola.
12.30pm. TEEZ (Theological Education by Extension Centre) with Lunch.
2.30pm UCZ University
4pm. Mindolo Ecumenical Foundation.

Thursday 16 January Mindolo (Kitwe) 60" Anniversary. RA to preach.

Friday 17 January Mindola to Lusaka

Saturday 18 January Lusaka to Livingstone

Sunday 19 January Mwandi Mission and Clinic with Mission Partners.

Monday 20 January Mwandi to Livingstone.

Tuesday 21 January Livingstone to Choma. (Visit Youth Training Project & Njase Clinic) and
visit to former Mission Partner. Continue to Lusaka

Wednesday 22 January 10am UCZ Kafue Clinic
12 Noon. UCZ Kafue Boys School. Afternoon: ‘Ben Therapy’.

Thursday 23 January 10am Lusaka Connexional Office/Staff.

Dep Lusaka 2120




Visit with Richard Andrew to Connexional Office, Lusaka and with Rev. Andrew Chulu at the
Mission and Evangelism Office in Ndola, Northern Zambia.

Our visit to Zambia was an opportunity to learn about the United Church in Zambia and to join with the UCZ
in celebrating their achievements of the last 60 years. In Lusaka we were briefed by the Presiding
Bishop,Rev. Festus Chulu and the General Secretary, Rev. Chipasha Musaba.

With Connexional Staff in Lusaka. A With BISOp Chulu & en Sec. hlpasha usaba.

In a changing world and one in which self-sustainability is vital for the future growth and mission of the
Church, UCZ has a robust vision for sustaining, developing and growing its” mission and ministry into the
future. UCZ has recently issued a call for renewal and a commitment to love, compassion and service, and to
embrace modern opportunities for service and outreach. The UCZ is currently operating under the theme:
‘Understanding the times and what to do’,(1 Chronicles 12:34) and in February 2024 launched a ‘Revised
Synod Financial Policy’ to make its mission more member-focused, self-financing, transformative and
committed to making a greater impact.

We heard how the Church is implementing this with a plan for income-generation, investment and
evangelism. The following are just some of the initiatives that the UCZ is undertaking at the current time:

e Investing MCB’s Capacity Building Grant through professional investors to provide long-term
income and funding for sustainable mission and ministry.

e Developing a 160-megawatt Solar power plant at the Chipembi Agricultural Institute to produce
clean energy and provide income generation capacity.

e Prioritising agricultural development and its’ income-generating capacity as well as training young
people in sustainable agriculture.

o Converting the old Connexional Offices into a hotel and shopping centre.

e Increasing religious content in Church Schools.

e Improving religious education.

e Developing and strengthening an evangelism focus in all Districts.

e Training young people in speaking and preaching skills.

e Expanding the curriculum of education to make it more practical and effective in teaching life-skills
in the contemporary context.

The UCZ has a number of Departments. These include:
e Youth Department.
e  Women’s Department.

e Worship.
e Mission and Evangelism.
e Finance.



e Education.
e Health.
e Communications.

UCZ runs 20 schools across its’ 8 Provinces, 2 hospitals and 7 Health Centres.

Rev. Andrew Chulu. Director of Evangelism& Mission, Ndola. At Mindolo Service.

Interestingly, it was noted that although UCZ is a growing Church that has a presence in every part of the
country, that growth is being overtaken by other churches, particularly the Pentecostal Churches.
Nevertheless, this year (2025), 42 Ministers are graduating and being placed.

How can we express partnership in ways other than financial?
The following thoughts were suggested:

o Enabling participation with organisations with shared vision and appropriate skills in order to
empower local people. Eg... Chipembi Agricultural College, Training vulnerable people.
Addressing Gender issues.

o Strategic exposure — exchange of knowledge and skills — intra and inter continental — young
people, and lay and ordained leaders.

. Supporting training and capacity building through self-help projects.

o Promoting social justice. Addressing gender issues. Supporting self-help women’s projects.

o Conservation. Addressing climate change.

e Missionaries have been deeply valued and receiving further Mission Partners would be
appreciated.

e Identifying other partners who could support key Institutional needs (such as expensive
medical equipment for the health services).

e Online educational/training/church/encounter opportunities.

In recent years, Zambia, like all countries in Southern and East Africa has suffered the devastating
impact of climate change. Bishop Festus Chulu said on this matter:
“In this age of climate crisis, we must work together locally, nationally and globally to act responsibly
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TEEZ. Theological Education by Extension. Zambia.

We were delighted to visit the TEEZ Office in Mindolo. TEEZ has long been a partner of MCB and MCB
has provided regular funding to the organisation.



Founded in 1979, Theological Education by Extension in Zambia (TEEZ) is an ecumenical program
involving ten churches aimed at providing extension-based theological training to church leaders and lay
members in order “to prepare all God’s people for the work of Christian service” (Ephesians 4:12). TEEZ
courses are taught by extension, which means the school goes to the students in their local setting instead of
asking students to leave their ministry for training. This offers education at a lower financial cost and is a
more effective use of time. Another asset of the TEEZ model is that the training is contextual because the
students learn within their own ministry environment and context. Each year, TEEZ offers courses in all ten
provinces of Zambia, including the most remote areas. More than 10,000 students study with TEEZ each
year.
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and outside new Headquarters, funded by World Mission Fund. Mindolo.

With TEEZ Staff outside current ffice

Courses include work with communities addressing gender-based violence and sexual violence against girls
and the training of counselling and support groups; Preaching, Administration, Worship, Teaching, Old
Testament, New Testament, Christian Education.

TEEZ is run by a Director (currently the Acting Director is Rev. Michael Kalito; a Training and Capacity
Development Manager, Cephas Phiri; and an Admin and Finance Assistant. MCB provided a grant to build
the new Administration Office and Training Centre in Mindolo, providing a Centre to ‘train the trainers’.
Increasingly, TEEZ is being invited to assist students with BTh degrees and with translation and are working
with the Oxford Centre for Religion and Public Life and Society to offer online programmes.

All training is linked to current issues such as poverty, abuse, personal development, gender inequality,
climate change and social justice.

United Church of Zambia University. Kitwe.

Rev. Richard Andrew was guest of honour during a visit to the United Church of Zambia University.
Situated in the Mindolo campus in Kitwe, Professor Jonathan Kangwa, the Principal, described how the
University and the Church are “a success story of Church union”. When the United Church of Zambia was
established, the United Theological College soon followed. Since then, both have been a beacon of hope and
faith for Zambia.

The University offers Theological Training for Ministers from many denominations with courses in
Preaching and Teaching, holistic development, spiritual formation, vocational training, peacebuilding, social
cohesion, community development and social justice. There are also courses in healthcare, vocational
training and education. The College is a partner with MCB and over the years, the World Mission Fund has
helped to fund the University and support a number of staff and students through the NMA and SALT
programmes.



The Principal, Jonathan Kangwa emphasised the importance of the contribution that has been made to the

life of the College by the support given by MCB and the many staff and students whose careers have been
enriched and strengthened and who have gone on to serve the wider Church thanks to the NMA and SALT
schemes.

Possible suggestions for future collaboration include :

. Staff and Student exchange.

J Guest lectures.

o Sabbatical placements. (Both ways).
. Online educational opportunities.

With Sta at United Church of Zambia University.
Chipembi Girls’ Secondary School

Situated in a rural area north-east of Lusaka, the Methodist Chipembi Girls’ Secondary School, founded in
1926, is a flagship of quality holistic education, listed in 2025 as one of the best Boarding Schools in
Zambia. Under the Head Teacher, Albert Chituku, who has won national recognition for his educational
achievements with the school, the school aims to empower local children with a holistic quality education
that is formative, transformative and provides functional skills for all its’ pupils. The school currently has
630 girls on role from all across Zambia.
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Chipembi School Head — Albert Chituku. Cipmbi Schoo Staff and Fish farm



In the education provided, skills development has been prioritised over content knowledge — and both are
provided to a high standard. Given that 70% of Zambian children live in an agricultural context and will go
into agriculture, agricultural training and production has been prioritised for all pupils. Youth have a pivotal
role in agriculture. 62% of the population are under age 25. Unemployment in Zambia stands at just under
19%,. And climate change is having a devastating impact on the environment. The school therefore seeks to
provide an education that makes children both knowledgeable and capable of dealing with the changing
environment. For agriculture is the key driver for youth job creation and Africa’s largest employer.

Due to the quality of its’ innovative agricultural education, which includes vegetable and fish farming,
livestock and chicken rearing and the use of environmentally friendly agricultural techniques, Chipembi
Girls’ School became in 2023 the first school in the world to host World Food Day. Amongst its’ practices, it
trains pupils in the skills of regenerative agriculture, drip irrigation and hydroponics. The Head Teacher,
Albert Chutuku said: “Whilst maintaining best practice in all things, we seek new ways of doing things
effectively. We are constantly learning what methods of education we need to discard and models for
moving forward that will enhance best practice in all elements of the girls’ education.”

Also situated at Chipembi is the Chipembi Agricultural College. As well as developing and improving all
methods of agriculture to address the increasing impacts of climate change, the agricultural college is the
setting for a 160-megawat Solar power plant project which will provide power to Methodist Institutions and
the local community, add power to the national grid, and provide income-generation for the work of the
Church.

Chipembi is one of the most inspiring educational Institutions that | have visited in Africa both for the
quality and breadth of education that is provided and for the evident well-being of the staff and pupils which
remains a high priority for the school management.

It would make an ideal candidate for a School link or Teacher Exchange.

Mwandi Mission
It was a joy to re-visit Keith and Ida Waddell at Mwandi Mission on the banks of the Zambesi river, a few
hours west of Livingstone — at a point on the river where David Livingstone camped before ‘discovering’

Victoria Falls. The Waddells have been in ministry in Zambia since 2008 and have had a transformational
ministry there. They have built their own home in Mwandi.

Mwandi Mission worship.

As well as substantially improving the facilities at the Mwandi Mission Hospital, Keith and Ida have
established a poultry farming project; a brick making project; fish ponds; a vegetable and farming plot;
hospitality through guesthouse; a Gender-based Violence Centre for women; a Sheltered Workshop; an Arts
Project; and both are active members of the local Church.



On Sunday, we attended Church at Mwandi Mission. It was moving to enter the Church flanked by singing
and dancing choirs. Richard Andrew preached at the service to which we are all warmly welcomed.

On Monday we visited Mwandi Primary School. Accommodating 1220 children, the school serves the
surrounding rural area. Due to limited classroom capacity, the school has three educational ‘shifts’ for
different years and like many schools in Zambia, there is a move to encourage both academic and vocational
pathways in education. Classes are taught in English in order to promote better employment prospects and
teaching methods increasingly include practical application rather than simply learning ‘by rote’. Christian
education and Christian values are also taught in an effort to instil these values within local culture and
society.

Mwandi School

We also visited Mwandi Mission Hospital, one of the most significant rural hospitals in Zambia and serving
a wide area in Western Zambia. Mwandi Mission Hospital first started as a Dispensary in 1884 and was
opened by the Paris Evangelical Society. In 1928 the first Custom built Hospital was completed. In 1986
the Presbyterian Church (USA) constructed the present Hospital and the main Hospital was renovated and
opened in April 2015. Despite the constant challenge of limited resources and the cost of medical equipment,
services are expanding thanks to the work of Ida, the hospital staff and regular visiting teams of doctors and
nurses from Europe and America. Ida has been working very hard to upgrade the category of the hospital
from Level 1 (Primary Care) to Level 2 (General Hospital). This would have significant and transformational
implications for funding and government support.

s

Mwandi Mission Hospital. Mwandi Orpn & Vrl‘ﬁer‘aié'Chlldreﬂﬁ Centre.

A further ministry begun by Ida and Keith is the Orphans and Vulnerable Children’s Centre in Mwandi
which provides regular free meals and special classes for orphans and vulnerable children in the area.

Keith and Ida will retire in November 2025 but hope to remain in Mwandi. Their legacy is substantial.
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Suggestions from Keith and Ida for further Mwandi partnership:

e Increase Twinnings and Faith-share opportunities between Church and Hospital.

e Help set up a Mwandi Twinning. Mwandi Church has a lively congregration with an
active Youth and Women and Mens’ Christian Fellowship. There could be a worthwhile
mutual sharing of ideas about worship and faith.

Choma Synod

Whilst returning to Lusaka, we made a brief visit to Bishop Mubango and the Staff of Choma Synod. Choma
is a large rural (mostly farming) District in southern Zambia. Priorities for the District include theological
training for lay and ordained people; education; youth work and self-help projects for women and young
people. MCB has in the past helped to fund the Chodort Training Centre which runs skills training
workshops in woodworking, dressmaking, catering and computer classes. The Presbytery has 35 Church
workers, 8 of whom are now retired, serving a membership of 7000 spread over 80 small congregations
across the vast area of the District. Challenges include very high unemployment; the ever-present impact of
Climate change on agricultural practices; Alcoholism and Gender-based violence. The Church seeks to
address all of these in some way through pastoral care, training and practical projects.

Kafue Boys School

The importance of education in Methodist ministry in Africa cannot be overstated. Kafue Boys’ Boarding
School was established in 1965 at the Kafue Methodist Mission, which itself was founded in the 1890s.
Originally a Skills Training Centre, it was converted into a Secondary School and now houses 650 boarders.
The site sits on 98 hectares of land, much of which is unused, but some of which is used for agricultural
training and education.

There are 38 teaching staff and 19 support staff. Boarding fees, including education and food are £107 per
term. The school offers 10 scholarships per year for vulnerable children. The pass rate in exams is 100% and
20-25% of students go on to University.

As in all institutions throughout Zambia, power supply is a perpetual challenge. The school therefore runs on
solar power.

Choma Boys Boarding School.

Kafue Clinic

The Health Unit is a major department of the United Church in Zambia. The Church manages 2 hospitals, 7
Rural Health Clinics and 9 Health posts around the country. Many of the Health Centres were built decades
ago by early missionaries and therefore the infrastructures are old and in much need of improvement. All the
Health Centres share the same challenges: providing an adequate water and electricity supply, sufficient or
working medical equipment, adequate funding, sufficient accommaodation for staff, and a shortage of basic
lifesaving equipment and drugs.



Kafue clinic serves the local catchment area, particularly with pre-natal, maternity and post-natal care, as
well as ‘small” operations and preventative health care training.

Across Zambia, the Church is trying to rehabilitate its’ health facilities and improve water provision and
sanitation, but physical, financial and cultural challenges are faced. The Health ministry of UCZ represents a
significant part of the Church’s ministry and it is hoped even more resources may be directed towards it.
Given the extremely high cost of providing medical care, it is still hoped that whilst MCB is not able in
future to provide funding, it might be able to be a resource for information on other multi-agency funding
opportunities, especially for more expensive medical equipment.

Summary

During this brief visit, Rev. Richard Andrew was provided with a rich and broad ‘overview’ of the wide-
ranging ministries of the United Church of Zambia in both urban and rural areas. We received an extremely
warm welcome and the historical relationship and partnership with the Methodist Church in Britain is deeply
valued. The following conclusions have been reached for further consideration:

e UCZ is working hard to reach self-sufficiency and is investing for growth and strengthening
ministry.

e The partnership with MCB is highly valued.

e Whilst it is recognised that financial resources are limited, the value of human exchange and
encounter cannot be overestimated.

e UCZ has a rich resource in its’ people and in its’ commitment to mission, evangelism and
growth.

e There is potential at the University for student and staff exchange and encounter as well as
online programmatic opportunities. Likewise for mutual encounter with the TEEZ
programme.

e There is scope for Sabbaticals and Special Skills opportunities, whether in Training,
Agriculture, Education, Youth and Women’s Development.
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Programme for Christian-Muslim Relations in Africa
(PROCMURA).
European Partners Meeting in Rome.
26-30 January 2025

Purpose of Visit

e To Chair the annual meeting of European Partners and the Executive of PROCMURA.
e To broaden the network of Procmura’s contacts in Rome with the Vatican and Ecumenical
partners.

g \

With Procmura Partners at Papal Audience & with Cardinal Kookavad at the Vatican Dicastery for Interreligious
Affairs.

Promoting peace, harmony and Interreligious Dialogue across Africa

One of MCB’s partners in Africa is the Programme for Christian-Muslim Relations in Africa
(PROCMURA). Procmura is an ecumenical and pan-African organisation, founded in 1959, committed to
building good relationships between Christians and Muslims across the continent of Africa. It does this by
encouraging faithful and responsible Christian witness in an interfaith environment in a spirit of respect and
dialogue and by promoting constructive engagement with Muslims, so that together, members of the two
communities can work towards the promotion of peace and peaceful coexistence and undertake joint actions
that support development in a spirit of understanding and mutual respect.

Procmura runs programmes across Africa, and particularly in countries where there is interreligious tension,
that seek to build and empower the capacity of lay and ordained leaders, women and youth and Christian and
Muslim communities to improve Christian-Muslim relations both locally and regionally. This is done
through educational programmes, conflict prevention, peace-building and reconciliation and learning and
skills development. The organisation is established in 20 African countries and has a presence in others.

Procmura is supported by a number of European partners and last year it was a privilege to be elected as
Chair of European partners. Each year, we meet with the Executive of Procmura, sometimes in Europe and
sometimes in Africa and it is the Chair’s responsibility to arrange the meeting. This year, I was delighted -
with the help of Matthew Laferty, the Director of the Methodist Office in Rome and Rev. Luca Anziani,
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President of the Methodist Church in Italy — to organise a 4-day meeting in Rome for our European partners
and the General Adviser of Procmura, Bishop Nathan Samwini (from Ghana), the Chair of Procmura, Rev.
Robert Goyek (from Cameroon) and the Administrative Secretary of Procmura, Joy Wandaba (from Kenya).

Procmura partners at Vatican City . And with Archbishop lan Ernest at Anglican Centre in Rome.
It was a wonderful sharing of the achievements of the organisation and of strengthening the vision for the
future. We also met with several key Ecumenical Church leaders from across Europe in Rome. It was
particularly inspiring to spend 90 minutes with Cardinal Koovakad who leads Interreligious Affairs for the
Roman Catholic Church and his team at the Vatican’s Dicastery for Interreligious Affairs. We established a
very good relationship and a clear commitment to collaborating where possible on interreligious endeavours
in Africa. We also visited the St. Egidio Community, which has been instrumental in enabling national Peace
Processes, including several in Africa and receiving their affirmation for the work that we seek to do.
Finally, we were invited to a Papal Audience and were assured of Pope Francis’ warm support and
encouragement for the work of PROCMURA.

With Matthew Laferty at St. Paul’s Basilica. ~ Meeting at the Vatican Dicast;

It is inspiring that MCB, through the World Mission Fund, has been able to support this work and that we
have such a diversity of partners around the world.
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