The Methodist Conference ORDER PAPER

2026

Saturday 27 June 2026

REPRESENTATIVE SESSION

ORDER OF BUSINESS

14:10

14:15

15:15

The Assistant Secretary welcomes the Conference.
The Conference stands for the entry of:
Former Presidents and Vice-Presidents
The Conference Officer for Legal and Constitutional Practice
The Secretary
The President and the Vice-President
Hymn:  And are we yet alive?
Reading: Ephesians 4:1-7, 11-16
Prayer:  The President of the Methodist Church in Ireland

Membership of the Conference: Agenda pages 718-727 and changes listed on the
Order Paper page 12

Appointment of Scrutineers
Anna Malnutt (Chief Scrutineer)
The Revd Peter G Rayson
Deacon Jennifer A J Jones
Hymn: The Church’s one foundation

The Election of the President of the Conference - Resolution 1/1 (Agenda page 3)

The Election of the Vice-President of the Conference - Resolution 1/2 (Agenda page
3)

Induction of the President and the Vice-President
Hymn: Love divine, all loves excelling
The Loyal Address

Welcome of World Church Partners
Response from the Revd Luca Anziani

Hymn:  Amen siakudumisa

Welcome of Ecumenical and Interfaith Guests and associate members
Response from the Revd Dr Jonathan Macy

Hymn:  What gift of grace is Jesus my redeemer
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16:00

17:00

17:45

18:15

18.30

Reading: John 16:16-24

The Vice-President’s Address

Hymn: See, what a morning, gloriously bright

Tea Break

Hymn: God is love, let heaven adore him

Reading: Matthew 5:1-12

The President’s Address, part 1

Reading: Mark 14:32-42

The President’s Address, part 2

Hymn:  Hear the call of the kingdom

Administration

Agenda Item 2: First Report of the Conference Business Committee (Agenda pages 7-
15) Resolutions 2/1, 2/2 (Agenda page 15)

Agenda Item 58: Second Report of the Conference Business Committee (Agenda
page 667) Resolution 58/1 (Agenda page 667)

Third Report of the Conference Business Committee (Order Paper pages 12-14)
Resolution B/1 (Order Paper page 14)

Agenda Item 62: Report to the Representative Session from the Conference Diaconal
Committee (Agenda pages 677-682)

Resolutions 62/1, 62/3, 62/4 (Agenda page 682)

Agenda Item 25: Connexional Central Services Budget 2025/2026 (Agenda pages
271-292)

Prayers
Hymn: Calm me, Lord, as you calmed the storm
Prayers

Adjourn
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ANNOUNCEMENTS

Hours of session from Monday 29 June: 09:15 - 11:00; 11:30 - 13:00; 14:15 -16:15; 16:45 -
18:30

The Conference is reminded that all its sessions (except for any closed sessions) are live
streamed. Please bear this in mind when you address the Conference.

The Conference is informed that the Justice, Dignity and Solidarity Committee has nominated
the Revd Charity Tovizepi-Nzegwu to act as adviser to the Conference on matters of justice,
dignity and solidarity under the terms of SO 330(2)(v).

There will be a service of Holy Communion at 8:30am on Monday and Tuesday mornings, in
Newport 1.

On Monday and Tuesday, additional support is available for anyone seeking conversation,
support and prayer related to the sessions on reparative justice for the transatlantic traffic in
enslaved African people. Two additional chaplains, Deacon Margaret Chipandambira and the
Revd Vincent Jambawo, will be available:

° in the Gallery during the afternoon break on Monday and Tuesday afternoon.

° In the Conference Hall during sessions on reparative justice
They can be contacted via the details shown below. These details are also available at the
registration desk.

Deacon Margaret Chipandambira

07412 336953; Margaret.chipandambira@methodist.org.uk
The Revd Vincent Jambawo

07483 277694, Vincent.jambawo@methodist.org.uk

CHANGES TO THE MEMBERSHIP OF THE CONFERENCE (Agenda pages 718-727)

West Midlands
91 The Revd Juliet Kisob vice The Revd Joanna Thornton

Yorkshire West
162 The Revd Christopher Holmes vice The Revd Tanya M Short

Overseas
For Mr Bismarck Fuluasou Ringo Crawley Read Ulu Bismarck Fuluasou Ringo Crawley
Bishop Silvio Cevallos is unable to attend.

THIRD REPORT FROM THE CONFERENCE BUSINESS COMMITTEE

The Business Committee brings this update to its Reports printed in volumes 1 and 3 of the
Agenda (items 2 and 58).

1. Assetoutin paragraph 7 of the first report (pages 13-14), the Conference is required to

elect three members of the Business Committee, two lay persons and one minister, to serve
on the Committee for three years (the Conferences of 2027, 2028 and 2029). Nomination
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forms are available from the Helpdesk; they should be placed in the ballot boxes by 17:30
on Monday 29 June, with voting taking place on Tuesday 30 June.

Paragraph 9 of the First Report sets out the criteria and procedure for requesting that a
letter be sent on behalf of the Conference. Members of the Conference are asked, if
possible, to email conferenceletterwriter@methodistchurch.org.uk with the details of the
request. Where that is not possible, please contact the Help Desk for a request form.

The schedule of business has been available on the Conference website and regularly
updated. It now shows the current situation. Any Conference member wishing to have a
hard copy can obtain one from the Helpdesk. By way of update to the schedule, the
Conference is informed that Section P of the Law and Polity Committee report (report 33,
pages 383-385) will be taken on Tuesday morning alongside the report on Missional Use of
Property (report 6, pages 70-80). It is considered that Section P and its associated
resolutions supersede the need for an additional resolution which report 6 had indicated
would be brought on the Order Paper. The JDS Scrutiny Group report (item 64 printed on this
Order Paper) will be taken on Monday morning after the report of the JDS Committee.

Members of the Conference will be issued with electronic devices for voting. The usual
procedure for voting on resolutions is to vote by show of hands. However, the Business
Committee recommends the use of the electronic voting devices where a count is required,
either when the show of hands has shown that the vote is close, or when there is a
requirement to be sure of the numbers (such as for a Special Resolution).

Members of the Conference will note that some reports have only one resolution attached to
them whilst others have several, depending on the complexity of the decisions that the
Conference has to make. This also means that the debate following the presentation of a
report might feel different depending on the number of resolutions. Where there is only one
resolution (that the report be received or adopted), the presenter will move the resolution
and the Conference will be asked if there is any discussion; following any contributions and
responses, the President will put the resolution to the vote and that piece of business will be
concluded. Where there is more than one resolution, discussion of the first resolution (that
the report be received or adopted) should focus only on general matters in relation to the
report and/or any matters not covered by subsequent resolutions. The vote on the first
resolution, therefore, will frequently be taken without any debate. Contributions on any
subsequent resolution should be reserved in each case until the resolution has been put,
even if the presenter refers to it in presenting the first resolution.

The Committee is aware that some of the material before this year's Conference is of a
sensitive nature. The Conference will be asked to consider instances of great injustice and,
literally or figuratively, to hear the voices of those with lived experience of those injustices.
The Committee would therefore remind members of the Conference that whilst it is
necessary sometimes to listen to narratives or opinions that are difficult to hear, we do so in
the context of discerning what the Spirit is saying to the Church and that chaplains are
available for prayerful support if needed. The language that is used in reports is considered;
occasionally, however, those from another historic, geographic or ecclesial context might
express themselves in ways that would not reflect the Conference's preferred vocabulary. If
members of the Conference wish for help in processing their discomfort at those points,
again, the chaplaincy team is available.

The ballots for members of the Conference Business Committee will be distributed via email
and the elections conducted via an online voting system.
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There are two ballot boxes on each side of the hall. These can all be used at any time on
Saturday until 19:00 and from Monday morning onwards for all nomination papers, strictly
observing the deadlines given on page 14 of the Agenda.

9. Memorials will be taken as shown in the table below:

Number | Title Business

M1 Training Programme for Local Preachers | 29. Connexional Council, part 2: Ministries

and Worship Leaders Section L: Worship: Leading and Preaching
Review
M2 Concerns about the training of 29. Connexional Council, part 2: Ministries
Methodist Local Preachers Section L: Worship: Leading and Preaching
Review
M3 Delivery of online and offline training 29. Connexional Council, part 2: Ministries
Section H: General Report
M4 Governance for Circuits and Churches 32. Connexional Council, part 5:
Connexional Policy Options
M5 Standing Order 943 33. Committee on Methodist Law and
Polity (2), Section P
M6 Supernumeraries chairing Circuit En bloc
Meetings
M7 SO 510(2)(vii) - Church Treasurer En bloc
membership of Circuit Meeting
M8 Denomination of sanctuary En bloc
M9 Israel-Palestine: Rethinking Two-State En bloc
Solution
M10 Palestine - Kairos Il Response 30. Connexional Council, part 3: Mission
Section N: Kairos I
M11 Kairos I 30. Connexional Council, part 3: Mission
Section N: Kairos Il

M12 JTC Group En bloc

M13 Menopause Policy and Guidance En bloc

M14 Menopause Policy and Guidance En bloc

M15 Menopause Policy En bloc

M16 Maternity Policy En bloc
Any recommended reply to a memorial which is the subject of an amending notice of motion
will automatically be removed from the en bloc list. A memorial can only be removed from
the en bloc list if an alternative reply is proposed by way of a notice of motion.

10. The committee is grateful to members of the Conference who have been completing their
EDI monitoring forms in advance of the Conference. These will enable more comprehensive
monitoring of speakers to take place than has been possible in previous years. This
monitoring will be undertaken each day and reported via the Order Paper for the
Conference’s information.

***RESOLUTIONS

B/1. The Conference adopts the Report.
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FIRST REPORT FROM THE CONFERENCE SCRUTINY SUB-COMMITTEE

The Council appointed the Conference Scrutiny Sub-Committee as follows:

The Connexional Secretary (chair), Jane Allin, David Matthews, the Revd Karen Beecham, the
Revd Cleopas Sibanda

Advisers: The Executive Director of Finance and Resources, the Youth President

This is the second year of reporting from the Conference Scrutiny Sub-Committee, it having
replaced the Conference Finance Committee. The aim of the Committee is set out in SO 136A to
“scrutinise all material coming before the Conference which has not already been the subject of
an impact assessment in order to determine, as far as possible, the impact on the whole
Connexion of any proposals for action contained in such material in terms of resources, finance,
personnel, workload, equality and culture and shall report its conclusions to the Conference”.
The Committee will also meet during the Conference to review the impact of any notices of
motion submitted and will report through the Order Paper.

In looking at the totality of the Agenda that is presented to the Conference the Committee has
noted that the volume of work that is being asked of members, office holders, ministers, and
committees does not appear to take account of the resources and capacity of Local Churches
and Circuits to deliver. There is a growing risk of overload and fatigue across the Church. The
Connexional Council has received consistent feedback about the burden of compliance upon the
Church and a lack of resource to do the work that has already been requested by the
Conference. The Committee asks the Conference to reflect on whether adding to this perceived
burden with the volume of proposals put forward this year is manageable. There are also
concerns about the length of the Conference Agenda and the consequent impact on those
preparing for and attending the Conference. While individual reports vary in impact, the
combined effect of all proposals feels unsustainable without clearer prioritisation, better
scoping, and stronger alignment with available capacity.

The Committee noted that the issues raised in some papers and memorials could have been
resolved through other channels outside of the Conference Agenda. Raising issues with
committee Chairs or members of the Senior Management Group of the Connexional Team at an
earlier stage might have more quickly resolved them. The Committee would like to put forward
some practical suggestions to assist with the scrutiny process, which include the following;:

e Earlier scrutiny of reports as they are in development;

e Clearer definition within reports as to how exactly the Church is expected to implement

any particular resolution;
e Reduction in volume and length of reports;
e Greater focus of impact on capacity, not just financial considerations.

To take these ideas forward, the Committee recommends that the Conference asks the
Connexional Council, in collaboration with the Conference Business Committee, to bring forward
proposals to the Conference of 2027. To the extent that current processes allow, these ideas
should be piloted in 2027 to aid the Conference in its discernment of the way forward.

Having worked through the Agenda the Committee offers impact assessments on the following
reports which have not been examined by the Connexional Council.

Report 13 - Online celebrations of Holy Communion

The Committee noted that the impact of the report would depend on the option chosen by the
Conference. The Committee noted the most significant impact would be if Option B was chosen
as this would require a new process to be designed and then implemented at a time when the
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Church is calling for a reduction, not increase, in administration and oversight. The noted
impacts for the different options are as follows:
o Staff time to design and administer an authorisation process (option B);
¢ Ongoing administrative burden for churches and ministers regarding applications,
approvals, oversight (option B);
e Leadership time required to explain and implement outcomes locally (options A and B);
e Potential ecumenical implications requiring additional engagement (options A and B).

Report 14 - Predominantly Online Churches
The Committee identified significant resource requirements associated with:
o Development of training and supporting materials (Resolution 14/4);
o Safeguarding responsibilities for children and young people in online settings (Resolution
14/6);
+ Additional workload for Circuits and ministers (Resolution 14/5);
o Digital capability requirements across churches (Resolution 14/5).

Overall, the work is considered substantial and complex, with underestimated resource
implications.

Report 16 - 3Generate and the Voice of Children and Young People Report 2025

The Committee noted that Resolution 16/2 and 16/3 have potential hidden impacts for the
Circuits and Districts as they would need to engage and implement these changes. However,
the Youth President has clarified that the report focuses primarily on improving accessibility to
existing resources, rather than creating new ones. The Committee noted that there are still
resource implications in communication, redesign, and distribution but concluded this is a
moderate resource impact.

Report 24 - Methodist Ministers' Housing Society (MMHS)
The Committee had questions regarding how the MMHS would work alongside the Conference in
helping to provide housing for supernumerary ministers and their spouses. The Committee found
the financial implications unclear and insufficiently quantified, noting:

e Possible expansion of grant schemes;

e Uncertainty about sustainability and funding sources;

e Lack of transparency in long-term strategy;

¢ Potential future pressure on connexional resources.

The Committee concluded it was difficult to determine the longer-term impact of the MMHS
strategy and noted there would need to be engagement between the Connexional Council and
MMHS to explore these matters further.

Report 33 - Committee on Law and Polity (2)
The Committee noted that some resolutions have significant impact on finances and resources
as follows:

e The extension of the length of the Conference as stated in Resolution 33/2 would bear a
significant financial cost of around £90k (this being the saving achieved when the
Conference was reduced in length).

o Areview of CPD as proposed in Resolution 33/4. The Committee noted the substantial
initial resource investment of staff time and capacity that would be required. However,
the potential longer-term benefit to the Church of a simplified CPD would likely make this
a worthy investment. However, the Committee noted that the Law and Polity Committee
does not favour a fundamental redesign and is advocating a more conservative approach
that would remove redundant material rather than ask questions as to why the material
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is there in the first place. The investment in time would still be great, but the expected
benefits are likely to be less.

e The Committee noted in Resolution 33/6, in relation to the amendment of SO 262 as it
relates to the creation of multiple subcommittees and the risk of increasing
organisational complexity rather than reducing it. It would also have significant time,
personnel implications and associated financial costs (meetings, travel, administration).
Overall, the Committee identified high resource impact across this report.

Report 34 - John Wesley’'s New Room

The Committee recognises John Wesley’s New Room as a heritage-critical property, but also that
it is financially vulnerable. Due to the increasing maintenance costs and limited income
generation, it is likely that ongoing financial support will be required from the Connexion. In
addition, there is likely to be additional calls on the Connexional Team in supporting the
managing trustees with their responsibilities.

Report 35 - Assisted Dying
The Committee noted the resource implications in the following:
o Development of theological and liturgical materials and Pastoral and leadership
challenges in facilitating discussions (Resolution 35/6).
o Possible consultation processes across the Church (Resolution 35/4).

The Committee concluded this carries significant time and pastoral workload implications,
particularly with the proposed consultation even if financial costs are less clear.

Report 36 - Artificial Intelligence Report

The Committee noted that the imprecise scope makes resource implications difficult to define
and that there is a risk that the work could become substantial. Specifically, the request for
guidance across the Connexion in Resolution 36/5 is open-ended (Resolution 36/5) with some
uncertainty and the potential for wide-ranging impact.

Report 40 - Methodist-United Reformed Church Liaison Group

The Committee noted the potential resource implications if the meetings were held in-person
and the impact on staff and participant time for the meetings. In addition, the request is open-
ended which could add to future costs. However, the Committee noted the likely positive impact
of the group, even though it is not cost-neutral.

Report 63 - Memorials to the Conference

M1 and M2 - Local Preachers (Training and Support)

The Committee noted that these memorials align with ongoing planned work to review and
simplify Local Preacher training. There would be short-term resource implications for the
Connexional team to deliver this work. However, once implemented, this would reduce workload
and improve accessibility for local preachers, tutors and Superintendents. In summary, the
Committee recognised a temporary increase in workload with expected long-term benefit.

M3 - Online Training Delivery

The Committee noted that there is limited scope for expanding face-to-face delivery due to
capacity constraints. However, the Committee noted that some of the requested provision
already exists but is not always well known. Thus, the main implication is the need for improved
communication and accessibility of existing resources.

M4, M5 and M7 - Governance, Standing Orders and Structural Issues
The Committee observed that these memorials would require further work by the Law and Polity
Committee, adding to an already significant workload. This also reflects the similar concerns for
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Report 33 in ongoing incremental changes to CPD and governance structures. While each
memorial is individually small, on the whole they contribute to cumulative complexity and
continued demand on limited specialist capacity. The Committee highlighted that the repeated
amendments indicate that a more fundamental simplification may be needed, rather than
ongoing incremental revision.

M6 - Supernumeraries Chairing Circuit Meetings
The Committee reflected that this issue may have been able to be resolved without becoming a
memorial which could have been a more efficient use of resource.

M8 - Denomination of Sanctuary

The Committee noted that the proposal cannot be implemented as described (no formal
designation exists) and there are no significant additional resource implications beyond existing
work. This memorial is therefore assessed as low impact, with no immediate additional burden.

M9, M10 and M11 - Israel/Palestine and Related Engagement

The Committee noted that these memorials largely duplicate work already included within the
Conference Agenda. The resource implications include staff and Conference time, preparation
of Bible study and supporting material and potential response management. Additionally, there
is potential for external stakeholder engagement and sensitivity, which may require additional
staff time. Overall, the impact is primarily time-based, with some reputational and engagement
implications.

M12 - CFB Systems / Financial Administration

The Committee noted that the Conference does not have authority to act on the request.
However, the issue highlights significant pressures on treasurers at local, circuit, and district
level. The Committee therefore emphasises the wider workload and stress implications for
volunteer and staff roles. This memorial highlights real operational strain despite the limited
formal response.

M13, M14 and M15 - Menopause Policy and Guidance

The Committee noted that a policy is already in development and nearing completion. The
response is proportionate and avoids unnecessary duplication by signposting to existing external
resources.

M16 - Maternity Policy

The Committee noted that this could have been resolved outside the memorial process. There is
a financial impact where the living wage was not used as the basis of calculation, but this a
necessary impact to bear.

***RESOLUTIONS
SC/1. The Conference receives the First Report of the Conference Scrutiny Sub Committee.

SC/2. The Conference directs the Connexional Council, in collaboration with the Conference
Business Committee, to consider how reports coming before the Conference can be
better assessed in terms of their impact on the Church, with the overall aim of reducing
the burden on the Church.
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REPORT OF THE LAW AND POLITY CONFERENCE SUB-COMMITTEE

Nominations for the President and Vice-President of the Conference of 2027-2028 (Agenda
page 715, Volume 3)

Voting on designation for the offices of President and Vice-President is governed by Standing
Orders 110A(6) and 016A. As indicated in the Conference Agenda, there is currently no
provision governing what happens when there is only one nomination for either or both of those
offices.

In relation to the designations for these offices for 2027-2028, the Law and Polity Conference
Sub-committee advises the Conference to exercise its powers under Clause 19(a) of the Deed of
Union by suspending Standing Order 110A(6) and replacing it with a temporary provision to
enable the votes for the designations of both offices to be cast with a simple majority. The Sub-
committee notes that the votes must still be cast by ballot, in order to comply with the Deed of
Union.

Standing Order 127 sets out the procedure for suspending a Standing Order. A vote to suspend
Standing Order 110A(6) will require a simple majority vote, as will a vote to put a temporary
Standing Order in place.

The proposed resolution LP/1 to suspend and replace Standing Order 110A(6) is set out below.
If that resolution is passed, the Conference may then proceed to designate a President and Vice-
President for 2027-8 by voting on Resolutions P/1 and VP/1 set out in the Conference Agenda
by an electronic ballot vote.

If a clear majority is achieved in both cases, the chair of the Business Committee (or the chair’s
representative) may then proceed to confirm the designations of the President and the Vice-
President of 2027-2028.

If a clear majority is not achieved in either or both cases, then the Sub-committee will advise the
Conference how to proceed.

***RESOLUTION

LP/1. From the opening of the Conference of 2026 until the election of the President and Vice-
President at the next following annual Conference, the Conference:

(a) suspends the provisions of Standing Order 110A(6); and
(b) replaces Standing Order 110A(6) with the following temporary provision:

(6) Voting shall be by simple majority and the chair of the Business Committee or
the chair’s representative shall be the returning officer. Such a vote shall be
deemed to be the ballot vote as required by clauses 26 and 27 of the Deed of
Union.
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ADDITIONS AND CORRECTIONS TO THE CONFERENCE AGENDA

AGENDA ITEM 3: CONNNEXIONAL COUNCIL
SECTION G: JUSTICE, DIGNITY AND SOLIDARITY COMMITTEE (Agenda pages 44-64)

Page 44, Introductory paragraph
Delete final sentence of paragraph: A full report on this is elsewhere in the Conference Agenda.

Page 49, second bullet point at the top of the page

For The Learning Network works in partnership with District Learning & Development Officers
to....

Read The Learning Network, through Learning & Development Officers, works to ...

ADDITIONAL REPORT: JDS Sunday

The Connexional Council reports to the Conference (p64) that it received a report from the JDS
Committee on the first five years of the JDS Strategy and that, as part of its commitment to
embedding the strategy as an expression of the Church’s discipleship and mission, ‘affirmed
that JDS Sunday should be observed as a themed day on a locally agreed date.’

If the Conference adopts this report, the Council will authorise the development of resources to
support JDS Sunday. Nevertheless, the Council is minded that JDS Sunday be included in the list
of themed days (as described on pp19f of the Agenda) rather than as a special Sunday.

***ADDITIONAL RESOLUTION
3/10. The Conference adopts the additional report on JDS Sunday and encourages every Circuit
to mark JDS Sunday annually on a locally agreed date.

AGENDA ITEM 7: COMMITTEE ON METHODIST LAW AND POLITY (1) (Agenda pages 81-96)

SECTION E
STANDING ORDER 376 - FUNDING MINISTERS ON LONG TERM SICK LEAVE

Page 90, SO 376(1), correct to read as follows:

376 Reimbursements and other Special Payments. (1) If at any time (subject to clause (2)
below) a circuit minister or probationer has by reason of iliness or injury been unable for a total
of 26 weeks during the preceding 24 months to discharge the responsibilities of the
appointment to which the minister or probationer is stationed anythe Circuit involved shall on
application be reimbursed out of connexional funds for all sums (less the credit for Social
Security benefits and statutory sickness pay) paid by the Circuit to that person under Standing
Order 801(4) in respect of any Contlnued or further per|ods of mcapacrty durlng the hexttwelve

year—)remamder of the appomtment mcludrng extensrons

SECTION |

SPECIAL RESOLUTION - DEED OF UNION REFERENCES TO CONFERENCE ELECTED
REPRESENTATIVES

Page 95, correct to read as follows:

Proposed amendments to the Deed of Union

Delete clause 1(ix) entirely, ie:




AGENDA ITEM 11: A RESPONSE TO GOD IN CHRIST RECONCILING: ON THE WAY TO FULL
COMMUNION IN FAITH, SACRAMENTS, AND MISSION (Agenda pages 108-132)

Page 130, paragraph 9.1, penultimate sentence
For both of which of which are very important...
Read both of which are very important...

AGENDA ITEM 12: CRITERIA FOR THE RECOGNITION OF ORDINATION (Agenda pages 133-141)
Page 133, Summary of content and impact

Background context and relevant documents (with function)
For Criteria for the Transfer of Ministers (1992)
Read Criteria for the Transfer of Ministers (1993)

Page 140, Paragraph 5.1 A
For (f) possesses a (presbyteral) ministry....
Read (f) possesses a presbyteral ministry....

AGENDA ITEM 13. ONLINE CELEBRATIONS OF HOLY COMMUNION (Agenda pages 142-198)

Page 167

***AMENDED RESOLUTION

13/10. The Conference adopts the policy that, with effect from 1 September 2026, presbyters
and other persons authorised to preside at the sacrament of the Lord’s Supper are not
permitted to use electronic means of communication, such as the internet or video-
conferencing, in order to invite those not physically present with the presiding minister
to receive the elements.

AGENDA ITEM 21: TRUSTEES FOR METHODIST CHURCH PURPOSES (Agenda pages 246-259)

Nomination of new Chair of the Board

The TMCP Board nominates the Revd Paul Davis to serve as Chair of the Board from the
Conference of 2026.

The Revd Paul Davis is a presbyter who served forty years in active ministry before sitting down
in 2022.

The Revd Paul Davis was appointed to the TMCP Board in 2018 and soon after to the Executive.
He chairs the TMCP Grants Committee. He was appointed Vice Chair in 2024. Following the
growing number of sales Paul was a key member in discussing with the Connexional Team the
new way of funding TMCP which was agreed at the Conference 2025.

The Board has complete confidence in the Revd Paul Davis’s abilities to lead TMCP through a
process of significant change and development. He has shown himself to be a collaborative
leader, who has a clear understanding of the particular role of TMCP in serving the Church. He is
a person of vision and drive who will be proactive in facilitating change in a way that engenders
trust and commitment from both the Board and the staff. His pastoral care of TMCP staff is
greatly valued and he will have their complete support. Mr Davis combines the qualities of being
an effective and efficient leader as well as being a sensitive and supportive colleague.
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The Board has no hesitation in recommending that the Conference of 2026 appoint the Revd
Paul Davis to serve as Chair of the TMCP Board.

*%*ADDITIONAL RESOLUTION
21/3. The Conference appoints the Revd Paul Davis as Chair of the Board of the Trustees for

Methodist Church Purposes.
Nominations for appointment to the Board

Further to Section 4(3) of the Methodist Church Act 1939 the Board nominates the Revd Paul
Martin, a supernumerary presbyter, having first entered circuit life in 1984. He has served as a
hospital chaplain, hospice chaplain, prison chaplain, and chaplain to a number of uniformed
organisations - roles in which his pastoral care and quiet presence have been deeply valued. Mr
Martin also had a longstanding commitment to schools, working with both community and
Methodist primary schools as a governor, chair of governors, and chaplain. In retirement, he
remains active in leading worship and pastoral services

***ADDITIONAL RESOLUTION

21/4. The Conference appoints the Revd Paul Martin as a member of the Board of the Trustees
for Methodist Church Purposes.

AGENDA ITEM 31: CONNEXIONAL COUNCIL, PART FOUR: RESOURCING (Agenda pages 351-360)

SECTION Q
TRUST FUNDS

Page 353, delete paragraph 3(b)
Since this paragraph was drafted, it has been clarified that the Council is the trustee body for the
Special Extension Fund and therefore the purposes have been amended as set out in the Report

on the direction of the Council. The paragraph is therefore redundant.
The Conference will be asked to give leave to withdraw Resolution 31/4.

***RESOLUTION
31/4. WITHDRAW

SECTION S
CONNEXIONAL ALLOWANCES

Page 356, Responsibility payments should read as follows:

Current Amount Due to Interval Proposed amount for

be 2026/27

reviewed

% £ 2026/27 | 3 years % £

President 30 | 9594 30 10,026
Secretary of the 30 | 9594 30 10,026
Conference
Assistant Secretary of the | 25 | 7995 25 8355
Conference
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Connexional Secretary? 25 | 7995 25 8355

Separated District Chair 25 | 7995 25 8355
Warden of the MDO 25 | 7995 25 8355
Superintendent 10 | 3198 10 3342
Training Institution 25 | 7995 25 8355
Principal

Other roles*: uplifttobe | 25 | 7995 Grade 7| 25 8355
agreed by the Resourcing | 20 | 6396 Grade6 | 20 6684
Committee having regard | 10 | 3198 Grade5| 10 3342
to the lay salary structure | O 0 Grade 14 0 0
for such (or comparable)

posts

* ministers serving in the
Connexional Team or
stationed to
appointments within the
control of the Methodist
Council, staff members of
Training Institutions, and
the Deputy Warden of the
MDO.

Following the preparation of the report for the Conference Agenda, the Chancellor of the
Exchequer announced an increase in the tax-free rate for car mileage expenses up to 10,000
miles from 45p per mile to 55p per mile. This is the first increase in the rate since 2011. The
Church (along with many organisations in the private, public and charity sectors) has typically
used the tax-free rate as the level of reimbursement for mileage expenses in the UK jurisdictions
(non-UK jurisdictions using the equivalent rates published by their relevant institutions). The
Council recommends to the Conference that the proposed rate of expenses should be increased
from 45p to 55p for car mileage up to 10,000 miles. This increase will add costs to
organisations across the Connexion as well as the Connexional Central Services Budget,
however the increase is much lower than general inflation since 2011 (which is in excess of
50%). The Council recommends that the increase be implemented from 1 September 2026 (and
not back dated to April 2026 to align with the tax change, in order to avoid significant additional
administration for treasurers and others). The Council therefore amends the proposed amount
for travel allowances in the table on page 357 of the Agenda as follows:

For  Car up to 10,000 miles - 45p/mile

Read Car up to 10,000 miles - 55p/mile

AGENDA ITEM 33: COMMITTEE ON METHODIST LAW AND POLITY (2)
SECTION S - STANDING ORDERS TO PROVIDE FOR MANDATORY APPOINTMENT OF CHURCH AND
CIRCUIT SAFEGUARDING OFFICERS (Agenda pages 395-397)

Page 395, first paragraph
Delete the text following the sentence “Standing Orders do not contain any provisions requiring
such appointments to be made” and replace with the following:

The Committee, as requested by the Safeguarding Committee, had originally intended to bring to
this Conference amendments to Standing Orders to make such appointments obligatory and to
address the policy requirement that there should be no gap in the provision. In the light of the

1 Where the post is held by a minister.
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response to its proposals, the Committee has concluded that further consultation with the
Safeguarding Committee and other stakeholders is required before it is able to present draft
Standing Order amendments giving effect to the connexional Safeguarding Policy to the
Conference for approval.

The Committee will continue to work with the Safeguarding Committee to establish what should
happen if a vacancy arises in either role.

The Conference will be asked to give leave to withdraw Resolution 33/19.

AGENDA ITEM 41: PRINCIPLES FOR LITURGICAL STYLE AND LANGUAGE (Agenda pages 535-
556)

Page 540, footnote 26

For ...replacing YHWH with Adonai and translating it LORD replaces a gender-neutral name with
a male title.

Read ...replacing YHWH with Adonai and translating it LORD replaces a name with a male title.

Page 556, paragraph 8.2, line 7
For  ...could open to all interested persons to ...
Read ...could be open to all interested persons to ...

AGENDA ITEM 44: REFERRED MEMORIALS AND NOTICES OF MOTION (Agenda pages 572-573)
Page 573, Memorials from the 2025 Conference

M12: Safeguarding

Add the following update:

A further reply will be considered by the Safeguarding Committee at its meeting in July 2026 and
reported to the Conference in 2027.

Pending that reply and following a number of meetings to identify the best way forward with
respect to safeguarding at the Methodist Conference. interim arrangements have been put in
place for the Conference 2026.

A statement has been included on the Conference 2026 website: If you have any safeguarding
concerns whilst at Conference please contact the chaplains in the first instance who pass on
relevant information to the Regional Officer for Safeguarding to investigate further as
appropriate.

AGENDA ITEM 61: THE METHODIST DIACONAL ORDER GENERAL REPORT (Agenda pages 673-
676)

Page 676, Resolutions
For 56/1 and 56/2 read 61/1 and 61/2

NEW AGENDA ITEM 64: REPORT OF THE JDS SCRUTINY GROUP 2026
2026 marks five years of the development and embedding of the JDS Strategy and also five

years of the work of the Scrutiny Group. The Group receives and reviews regular updates of the
JDS project plan and relevant papers from the JDS Committee and other key Connexional
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Committees, particularly the Connexional Council. Scrutiny and assurance of the implementation
of the Strategy gives opportunities for conversation and deeper encounter with difference and to
explore opportunities for collaboration. They also allow us to help to monitor progress. The
strategy is a long-term programme of cultural, structural and attitudinal change, grounded in
scripture, aimed at making the Church more inclusive and better able to challenge
discrimination and unequal treatment. In a world marked by political division, online hostility,
fear, outrage and division the Church should be clearly visible on its journey towards justice,
dignity and solidarity.

The JDS Committee has presented a comprehensive report on the five years of the JDS strategy.
We will not repeat the detail of all of that here. We are grateful for their work and findings.
However, we would like to express our thanks that this year the Connexional Council has
appointed one of its number, Mike Long, to the JDS Committee, strengthening that link between
the Council and the committee. We also express our thanks to the outgoing Director for
Inclusion, Bevan Powell, for his work and encouragement and welcome the new Director for
Inclusion, Hartwell Mhunduru. We look forward to continuing to work with him and the
Programme Co-ordinator Kim Medford-Vassell as well as with the Chair and members of the JDS
Committee. This year we have also been pleased to see the expansion of the use of Equality
Impact Assessments. We encourage all of the connexional committees as well as those in
Districts and Circuits to use them even more. ElAs are essential scrutiny tools which help us to
review and anticipate any issues or impact which our ways of working might have on individuals
or groups of people. The reports before us at the Conference contain a number which have
potential impacts from an Equalities point of view, not least the Assisted Dying, Online
Communion and Artificial Intelligence Reports. We would have welcomed access to the cover
sheets introducing these reports which reference the Equality Impact Assessments as we
received documents on our route to the Conference. We will therefore include a relevant
resolution at the end of our paper.

Last year the Council directed the Secretary of the Conference to work with the JDS Committee
and the main Council Committees to discern a way forward that ensures that the governance
structure supports and enables the JDS Committee in carrying out its duties under SO 330 and
to establish the next steps to embed the JDS strategy fully across the Connexion. We are pleased
that this process has begun and hope that the Scrutiny Group will be involved in the upcoming
phase with others as the next steps are discerned for appropriate support and to move forward.
As part of this process we still have some concerns about the contrast between what SO 330
says is the role of the JDS Committee and the implementation of certain areas of work which
often seem to be referred to them. Other concerns include the means by which discernment
together with other committees might take place, especially when management and control
processes sometimes feel less appropriate. We hope these points will all be picked up in the
work which has begun. Over this next year we, selfishly perhaps, also look forward to the review
of the terms of reference of the JDS Scrutiny Group and the Nominations Committee taking
forward the process by which we as members of the JDS Scrutiny Group will be replaced by our
successors with either one or two new hames to be brought to Conference in 2027, with the
other(s) in 2028.

We want to focus for this year on scrutiny of some of the broader changes which we have seen in
the church and in society, and to consider what that means for the JDS Strategy and for us all.
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Scrutiny and assurance of the implementation of the JDS Strategy are not the job simply of the
JDS scrutiny group, the JDS Committee or the Director for Inclusion but of every one of us. There
have been considerable signs of progress over time and we have been particularly pleased to
see the range of mandatory actions, training requirements and monitoring processes which have
been developed. These help to prevent inclusion from just being a statement of good intentions.

However, in the year since our last report we have seen a real danger of polarisation of views in
the world around us, escalating to actions of fear and terror. We have seen the issues arising
from the tragic death of Henry Nowak and the attempted murder of Stephen Ogilvie, where grief
and legitimate questions about policing have also been drawn into violence and to attacks on
diversity, anti-racism training and equality work more broadly. The 2025 Supreme Court ruling on
the legal definitions of men and women under the equality Act opened up many difficult
discussions. The Equality and Human Rights Commission (EHRC) subsequently issued its
statutory guidance in May 2026. Many trans+ people now feel that their right to live dignified
lives is under attack. Over the coming months it will be important for Methodists to be aware of
our commitment to Justice, Dignity and Solidarity for all, including our trans siblings. We think
that he question we each have to ask ourselves now is whether the JDS strategy has changed
institutional as well as individual behaviour. And what are we going to do next? We have
welcomed the strategy, research, training and resources of the last five years but for Justice,
Dignity and Solidarity to be embedded it has to shape the culture of the Church, the behaviour of
its members and its leaders and the systems through which decisions are made and people
cared for. The work continues.

*%**RESOLUTIONS

64/1. The Conference receives the Report

64/2. The Conference directs the Secretary of the Conference to ensure that the cover sheets
on reports to the Conference include a question about the equality impact and that these
are referred as appropriate to the JDS Committee and the JDS Scrutiny group.

RENEWING FULL CONNEXION: COMMITMENTS AND EXPECTATIONS

Pursuant to SO 13A1, the Representative Session of the Conference is required to make the
Commitments and affirm the Expectations contained in Part 6 of Book IV of The Constitutional
Practice and Discipline of the Methodist Church. The Business Committee proposes that these
affirmations be made on Wednesday, during the service of Holy Communion

The text of these is as follows:

Each year we seek by the grace of God to renew the covenant relationship between the
members, officers, institutions, committees and Conference of the Methodist Church on the one
hand, and its ministers, both presbyters and deacons, on the other. It is therefore a mutual
relationship of supporting and caring for each other, bearing each other’s burdens, guiding one
another and holding each other to account, and in that sense watching over one another in love.
To this end, we are asked to make the Commitments and affirm the Expectations adopted by the
Conference, and to support each other in doing so.

Ask lay members of the Conference to stand if they so choose.

Vice-President:

As members of the Church and representatives of the Conference we each play our part in
maintaining the covenant relationships to which we belong, as we exercise our particular
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responsibilities towards our ministers. We now make our commitment, by God’s grace, to fulfil
those responsibilities.

Do you resolve to make this commitment and affirm the related expectations as set out in The
Constitutional Practice and Discipline of the Methodist Church?

By the grace of God, we do.

Ask presbyters to stand if they so choose.

President of the Conference:

Presbyters, we have been received into Full Connexion with the Methodist Conference in a
covenant relationship and have been ordained in God’s name. We renew our ordination
promises each year, to fulfil that with which we are charged and to preach our doctrines and
keep our discipline.

Do you now further resolve to make the commitments and affirm the related expectations as set
out in The Constitutional Practice and Discipline of the Methodist Church?

By the grace of God, we do.

Ask deacons to stand if they so choose.

The Warden of the Diaconal Order:

Deacons, we have been received into Full Connexion with the Methodist Conference in a
covenant relationship which includes membership of the Methodist Diaconal Order and have
been ordained in God’s name. We renew our ordination promises each year, to believe our
doctrines, keep our discipline, and be faithful in worship, in prayer, in the reading of the Holy
Scriptures and in those studies which equip us for ministry.

Do you now further resolve to make the commitments and affirm the related expectations as set
out in The Constitutional Practice and Discipline of the Methodist Church?

By the grace of God, we do.
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