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Ministers of Other Conferences and Churches 
	Application to be in Full Connexion with the Methodist Church in Britain


Please complete this form electronically in 11 point Arial font by the date listed on the letter you were sent with this form. Please complete all sections of this form clearly and accurately. If some sections of the form do not apply to you, enter N/A (not applicable) in the spaces provided. 

	SECTION A:  PERSONAL DETAILS

	Please ensure that the names you provide are as shown in your passport.

	Title:
	

	Surname: 
	

	Christian name
	

	Name you usually use (if different)
	

	Date of Birth
	

	Postal Address:
	

	
	

	
	

	
	

	Home Telephone Number
	

	Mobile Telephone Number
	

	E-mail Address that you regularly check:
	


	SECTION B: FAMILY DETAILS (IF APPLICABLE)

	Are you in a legal relationship (marriage or civil partnership) (please state which)?  
	

	Please tell us about your spouse/partner 

	Surname:
	

	Given name(s):
	

	Date of Birth:
	

	Place of Birth:
	

	Nationality:
	


	Please tell us about your children aged 0-17 

	
	Child 1
	
	Child 2

	Nationality:
	
	Nationality:
	

	Surname:
	
	Surname:
	

	Given Name(s):
	
	Given Name(s):
	

	Date of Birth:
	
	Date of Birth:
	

	Place of Birth:
	
	Place of Birth:
	

	Will they be living with you?
	YES /NO
	Will they be living with you?
	YES /NO

	
	Child 3
	
	Child 4

	Nationality:
	
	Nationality:
	

	Surname:
	
	Surname:
	

	Given Name(s):
	
	Given Name(s):
	

	Date of Birth:
	
	Date of Birth:
	

	Place of Birth:
	
	Place of Birth:
	

	Will they be living with you?
	YES /NO
	Will they be living with you?
	YES /NO

	Will any older children be living with you?
	YES/NO
	

	
	If yes please add their details
	


	SECTION C: RIGHTS TO WORK 

	Your nationality:
	

	The Immigration Act 2016 requires The Methodist Council to check certain documents to establish a person’s eligibility to live and work in the UK and comply with any restrictions. Under the Act, we are required to check and copy your eligibility to work.  

	Are there any restrictions on your right to live and work in the UK?
	Yes/No
	

	
	If Yes please state your current immigration status including the expiry date of any permissions: 


	

	
	If no please indicate the basis on which you are eligible to study, work and live in the UK, and ensure the names and ages of all dependent relatives are listed in the section about your family in the next section
	

	Rights to Work checks
	Do you hold any of the documents below? Please indicate which
	

	
	· British passport


	

	
	· Irish passport or passport card


	

	
	· UK Birth certificates


	

	
	· Visa vignettes in current passports


	

	
	· Certificate of British nationality


	

	
	· Passport holders of any country who hold a right of abode in the UK (i.e. Commonwealth citizens)

	

	
	· Citizens of any country who have been granted indefinite leave to enter or remain in the UK or who have no time limit on their stay in the UK, which is confirmed via an endorsement in a passport rather than in a BRP/BRC
	

	Please make a clear copy of all of these documents which you hold, and ask your Superintendent or Chair of District or Minister in Oversight to certify them by:

1. writing on the copy ‘Certified to be a true copy of the original seen by me’,
2. signing and dating this and priinting their full name under the signature
3. writing their occupation (Chair of District / Superintendent Minister)
4. writing their address and telephone number
Please submit these with your application .  


 Only the pages from this point onwards will be seen by discernment panels

Ministers of Other Conferences and Churches
	Application to be in Full Connexion with the Methodist Church in Britain


	Full Name
	

	Nationality
	

	Christian Denomination (e.g. Methodist, Anglican, United)
	

	The name of your Church of Origin 
(e.g. Methodist Church of Zimbabwe, Church of England)
	

	Your order of Ministry (Presbyteral or Diaconal)
	 

	Are you applying for active ministry or as a supernumerary minister?
	


	SECTION 1: CHURCH OF ORIGIN 

	Please provide the name and contact details of the senior minister in your Church or denomination, who has the authority to give consent for your application to transfer into the British Methodist Connexion. Please ensure that you have had a conversation with this person before submitting this application. 

	Name of your Church of Origin:
	

	Title and Name of the Senior Minister:
	

	Their role:
	

	Postal Address:
	

	Email Address
	

	Telephone Number:
	


	SECTION 2:  ENTERING MINISTRY

	Date of your baptism
	

	Date of Confirmation into Church Membership
	

	Date of Authorisation to Public Ministry
	

	Was this by ordination?
	

	Was this ordination by prayer and the laying on of hands, and with permanent intent?
	

	Are you ordained a presbyter or a deacon? 
In the British Methodist Church these are equal but distrinctive orders of ministry. More information can be found on the website in documents G3 and G4 here
	

	Please submit a copy of your Ordination Certificate and details of your Ordination Service (the actual liturgy)


	SECTION 3 : FORMAL EDUCATION  AND TRAINING

	Please list details of your educational awards since the age of 18, any academic or professional qualification you currently hold or are working towards and professional membership. 
Please list these starting with the most recent first. 
Please ensure you include details of your training for ministry. 

Please attach copies of your certificates for your academic or professional qualifications in theology.

	Date obtained
	Institution
	Qualification 
	Language in which this was taught

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	SECTION 4 : PREVIOUS MINISTERIAL APPOINTMENTS, EMPLOYMENT AND EXPERIENCE 

	Please list below all employment since you left full time education, starting with your present or most recent first and account for any gaps in your employment.  

	Dates
	Employment Details  

(Name and address)
	Position Held and Responsibilities 

(with the reason for leaving)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	SECTION 5: ONGOING TRAINING FOR MINISTRY

	Please list below training undertaken in the last 5 years that would give evidence of skills for ministry. You can also include here any guided vocation/exploration you have been engaged in.

	Institution
	Qualification 
	Date obtained

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	SECTION 6: DETAILS OF BRITISH METHODIST EXPERIENCE (IF APPLICABLE) 

	If you have served as a minister in the Methodist Church in Britain before, please list the circuits in which you have served, listing the most recent first

	Appointment one

	District:
	

	Circuit:
	

	Dates:
	

	Role:
	

	Appointment two

	District:
	

	Circuit:
	

	Dates:
	

	Role:
	

	Appointment three

	District:
	

	Circuit:
	

	Dates:
	

	Role:
	

	Details of any earlier  appointments
	

	Have you previously applied to serve in Presbyteral or Diaconal Ministry with the Methodist Church in Britain

	

	

	If yes please state the date of your previous application and any details. 

We hope that you will wish to reflect on this experience in your personal statement.

	


	SECTION 7: REFERENCES

	Please make sure you have the permission of your referees before giving their names here and please inform them that, when we request their references, we will require their references to be typed. We cannot accept references from relatives. Each referee must have known you well for at least the last 2 years.

	Please give the names of two referees.

	Referee one
	A lay person

	Title
	

	Name
	

	Address:
	

	Postcode:
	

	Telephone:
	

	Email:
	

	Role and responsibility 
	

	Referee two
	An ordained person

	Title
	

	Name
	

	Address:
	

	Postcode:
	

	Telephone:
	

	Email:
	

	Role and responsibility 
	


	SECTION 8:  REPORTS

	These two people must be different people from your two referees. 

	We cannot accept reports from relatives. If your minister in oversight is also your relative, please explain this on the form and provide an alternative name of a senior minister who knows your work 

	Each report writer must have known you well for at least the last 2 years.

	Please make sure you have the permission of these people before giving their name here and please inform them that, when we request their reports, we will need them to be typed.

	Report one
	A responsible representative of your current denomination or church.
This must be a different person from the senior minister you named in Section 1: ‘Church of Origin’

	Title
	

	Name
	

	Address:
	

	Postcode:
	

	Telephone:
	

	Email:
	

	Report two
	A Methodist presbyter or deacon who knows you

	Title
	

	Name
	

	Address:
	

	Postcode:
	

	Telephone:
	

	Email:
	


	SECTION 9:   CRIMINAL RECORD

	Do you have a Criminal Record 
	

	If ‘yes’, please give details
	

	Please note that all recommended applicants, both presbyteral and diaconal, are required to complete a criminal record check carried out by the Disclosure and Barring Service (DBS) in England and Wales or Protecting Vulnerable Groups (PVG) in Scotland, or they have to  provide a criminal record check from their country of origin prior to being stationed.

	Our policy for the Selection and Appointment of Presbyters and Deacons with a Criminal Record is set out in APPENDIX 1 to this form. Please read this document and retain for reference.


	SECTION 10:  DECLARATION AND SUBMISSION

	I confirm that all the information given by me on this form is true and accurate to the best of my knowledge.

	Signed
	

	Date
	

	When signing please scan in (or add a photograph of) your actual signature. We cannot accept a typed name in place of a signature.

	Please send your completed form and other documents by email to ministryoffers@methodistchurch.org.uk by the 31st March 2026.
Please note that your data will be retained in line with our privacy notice, which can be found here: Privacy Notice - The Methodist Church or at www.methodist.org.uk/privacy-notice.


	Checklist – please check that you are also submitting the following documents and indicate this here

	Declaration form
	

	Personal Statement
	

	Copy of your ordination certificate
	

	Copy of your ordination service liturgy
	

	Copies of your certificants of your academic and/or professional qualifications
	

	Certified copies of your passport and those of your family (as appropriate)
	

	Certified copies of your relevant visa documents for you and your family (as appropriate) 
	


	APPENDIX: POLICY AND GUIDELINES FOR ADMISSION TO TRAINING PROGRAMMES AND FOR THE SELECTION AND APPOINTMENT OF PRESBYTERS AND DEACONS WITH A CRIMINAL RECORD


Background

The Rehabilitation of Offenders Act 1974 states that certain offences may be regarded as ‘spent’ after set periods of time, and ex-offenders are not required to disclose their convictions unless the role for which they are applying is one which is deemed exempt from this provision. Exemptions relate to roles where there is unsupervised or regular contact with children, young people or adults who may be vulnerable, or where the role involves the supervision of people who have this contact. Within the Methodist Church, the roles of presbyter and deacon are ones for which the exemption applies, and so full information is required.  

Those seeking to apply to be appointed to the role of presbyter or deacon are required to obtain an Enhanced Disclosure from the Disclosure and Barring Service (DBS) before the appointment is confirmed. The Disclosure will include details of cautions, reprimands or final warnings, as well as all convictions (both spent and unspent) and other relevant information.

The Constitutional Practice and Discipline of the Methodist Church (CPD), Standing Order 010(2), provides further detailed information on ‘Qualification for Appointment’. 
.


Principles

1. The Methodist Church has a duty of care to the people with whom it works.  Where it is judged, therefore, that a recent or serious offence might mean that an individual presents a risk to children or vulnerable adults, or could cause damage to the reputation of the Methodist Church, then that individual will not be accepted for training programmes or for ordained ministry in the Methodist Church.

2. Having a criminal record, in itself, does not necessarily prevent a person from having an office or appointment within the Methodist Church. It is illegal to discriminate against an ex-offender on the grounds of a ‘spent’ conviction. Each person will be treated according to their merits and to any special criteria applying to the particular office or appointment (for example, people with convictions or cautions for particular offences may not undertake work caring for children and vulnerable adults, under the provisions of Standing Order 010).

3. Questions may be asked as part of the discernment process prior to the commencement of the training programme, office or appointment about criminal records in order to ensure that people with such records are not inadvertently placed in vulnerable positions within the organisation. If you are unsure about something on your record then contact the Ministerial Coordinator via ministryoffers@methodistchurch.org.uk to discuss this before applying.

4. Discrimination either in favour of or against persons already accepted, who have disclosed their criminal record is not permissible (unless the offence prohibits them under SO010 (2) – see 1 above).

5. Information relating to disclosure of criminal records will be treated as confidential and restricted to those who are entitled to see it as part of their duties, (such as the Ministerial Coordinator, Warden of MDO, the Connexional Transfer committee, Director of Safeguarding). 

6. Training programmes for the Connexional Transfer Committee, and the relevant Connexional Team members, as above, should include information on how to manage the selection and oversight of persons with a criminal record.

Guidance

· Confirmation of acceptance for training, office or appointment will be subject to a satisfactory disclosure from the Disclosure and Barring Service.

· If either the individual or the Disclosure reveals convictions or other relevant information that either automatically prohibits the person from taking up the training, office or appointment under SO010 (2), or suggests that to do so would represent an unacceptable degree of risk to children, young people or adults who are vulnerable, then consideration will be given as to whether the appointment can proceed.  Advice will be sought from the Director of Safeguarding.

· A decision to reject an applicant because of, or partly because of, a criminal record should relate to one of the selection criteria, which is seen to be unmet, or to specific offences that debar someone from appointment (see below).  

· Generally, an applicant who is not recommended should be advised of the reasons.

· An applicant who is rejected on the grounds of a safeguarding concern will have a right to appeal to the Safeguarding Committee.

· Where an individual is recommended for a training programme, office or appointment within the Methodist Church and subsequently it becomes evident that the individual failed to disclose relevant information, the person may be suspended from office pending disciplinary action. 

· It is the responsibility of the Ministerial Coordinator for Oversight of Ordained Ministries and the Assistant Secretary of Conference to ensure that the guidance above is followed.
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